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Providing A Model For the Key Success Factor in
LARG Supply Chain Using Meta-synthesis
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Abstract:

Today ,To have a competitive product in the market you need a competitive
supply chain. Competition in the supply chain has replaced competition
between companies. Supply chain management has different approaches,
each with its advantages and disadvantages. designing an integrated
approach that takes advantage of all approaches and eliminates some of
their disadvantages is one of the important requirments in supply chain
management. Larg supply chain is a comprehensive approach to combining
lean, agile, resilient and green strategies. Assessing the level of supply chain
is one of the main concerns of managers interested in establishing new
supply chain paradigms. The aim of this article is to provide a conceptual
model of the key success factors of a larg supply chain to help create a more
competitive and sustainable supply chain; Therefore, in this article, using the
Meta-synthesis method, a comprehensive study and summary of the work
done in the field of larg supply chain has been done, and a model for the
success of the large supply chain has been presented in 31 criteria and 8
dimensions

Keywords: supply chain, larg supply chain, Meta-synthesis
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Abstract

The present study is a meta-analysis of research implemented in the field of
human resource management.The purpose of this study is to quantify the
results of research conducted in the field of the impact of human resource
management functions using the ability-motivation-opportunity (A-M-O)
model on the organizational outputs.Using the effect size calculation method
and CMA2 software, 145 articles in the period of 2008 — 2019 taken from
management research journals in Iran have been reviewed.The results
showed that there is a positive relationship between the HRM functions and
the organizational outputs.Findings of this study for managers of
organizations indicate that investing in ability-enhancing, motivation-
enhancing, and the opportunity-enhancing functions in human resource
management will have a significant and positive effect on increasing
financial and operational output of organizations.

Keywords: Human Resource Management Functions, Organizational
Outputs, Motivation, Opportunity, Ability
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Abstract

Implementing social responsibility has created a positive outlook and
competitive advantage for companies. They are under constant pressure from
employees, suppliers, community groups, NGOs and the government to
increase their participation in the legal activities of the community. In this
regard, companies operate beyond economic and social responsibilities.
However, companies face barriers to implementing social responsibility, and
improper implementation and disregard for these barriers not only do not
create a competitive advantage for companies, but also waste resources.
Therefore, the purpose of this study is to rank and model barriers to the
implementation of social responsibility. The research was conducted in four
steps. In the first and second steps, the barriers to the implementation of
social responsibility were identified using a study of research literature. In
the third step, these barriers were ranked using the best-worst technique,
which the findings show that lack of communication between stakeholders is
the most important barriers to the implementation of social responsibility
and in the fourth step, using a fuzzy cognitive map, the framework of
barriers to the implementation of social responsibility was presented. Finally,
according to the framework designed for barriers to the implementation of
social responsibility, the scenarios was written. By examining different
scenarios, the results showed that as the impact of company culture
increases, other factors also increase; However, reducing the impact of lack
of top management support makes the relationship between cost-
effectiveness analysis and cost-effectiveness negative.
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Abstract:

As age grows, changes in the characteristics of the mental system,
personality, mood, as well as the physiological aspects of the managers and
changes in their behavior are created. These behavioral changes in managers
can be externalized and show it in organizational behavior. The aim of
research is investigating and describing the role of personality development
due to the increasing age of managers on organizational climate. The method
used in this study is causal-comparative method and 72 companies senior
managers and their employees have been studied in two groups. The results
showed that the characters of narcissism, perfectionism, excitement seeking
and stress coping have changed with the age of managers. Also, the Average
test of two communities shows a significant difference on the seven
components of organizational climate (Esprit, harassment, Hindrance,
Intimacy, consideration, Aloofnessand Thrustin the organizational climate)
and in relation to the component of Production emphasis, was not significant
difference in quantity in the two test group which indicates that managers of
all ages emphasize production, which is the main goal of organization. Also,
the results of multivariate regression showed that personality components
affected on the organization's climate components.

Keywords: Organizational climate, Personality, Narcissism, Perfectionism,
Excitement seeking, and Stress coping.
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Abstract

Group works are benefit for persons and organization and if done correctly,
it will help to organization progress. But sometimes some problems reduce
the productivity of teams. One of them is social loafing which means
reducing the efficiency of persons in group works relative to individual
works. Understanding the affecting factors on social loafing is effective in
reducing the negative effects of this phenomenon. so, this study investigates
the effect of blood type on social loafing with mediating of personality type
of DISC. The target population are 750 employees of the shuttle company
who 256 of them were selected based on Krejcie and Morgan table. In terms
of purpose, this study is applied and is quantitative and the collection of data
is descriptive-survey method. Data were collected by a questionnaire and for
data analyze we used SPSS software. The results showed that blood type had
a significant effect on social loafing. The effect of DISC personality type on
social loafing and also the effect of blood type on social loafing by
mediating of DISC personality type were confirmed, but blood type didnt
have any significant effect on DISC personality type. It can be concluded
that blood type of individuals has a significant effect on social loafing and
the incidence of social loafing is higher among people with blood types A
than other blood groups.

Keywords: Teamwork, Social Loafing, Blood Type, Disc Personality Type,
shuttle.
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Abstract

One of the most important research topics in HRM field of study in recent
decades, is the study of HRM-performance relationship. The importance of
these studies is so much, as they imply both micro and macro implications of
HR practices, encompass HRM influences on performance outcomes, and
also the existence reason of HR practices and the nature of its practices.
However, a body of researches have scientifically criticized/questioned the
findings of aforementioned previous studies. These criticisms often comprise
the methodological aspects of previous studies. Current study, in two phases,
has been done by considering the importance of prementioned issue and the
lack of a study in order to introduce and summarize those criticisms. First,
we applied “mixed research synthesis” approach as one of the subsidiaries of
meta-synthesis method. By studying and summarizing 40 valid critical
papers in this field of study, we have presented and explained a five-
dimensioned guiding map for introducing the criticisms on the HRM-
performance researches. In order to assess research validity, CASP standard
checklist was applied, and to determine the reliability, Cohen's Kappa was
used in SPSS software which was confirmed by resulting in 0/762. In the
second phase, the five dimensions, found in the former phase, were
prioritized with AHP method.
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Abstract
According to the latest report of the International Monetary Fund, the share
of the US dollar in the total foreign exchange reserves of the world's central
banks is about 63%, while the share of the Euro is 20% and the share of the
Yuan is 2.5%. This studyargues for the hegemonic position of the dollar in
the world economic system and then tries to understand the future scenarios
of this position. The ultimate goal of this study was to analyze the solutions
of Iran's international banking system to deal with the position of the dollar
in the global financial system. In this regard, a qualitative research has been
conducted by qualitative content analysis method with the presence of 15
experts in the field of international banking. The data collected through
semi-structured interviews have been analyzed and the results indicate that:
Continuation of dollar hegemony, replacement with another national
currency, strengthening of multilateral currencies and replacement with
digital currencies are the four future scenarios of the global financial system.
Subsequently, the solutions of Iran's international banking system to deal
with it are: development of strategic financial relations with China,
conclusion of multilateral monetary agreements, exploitation of digital
currencies, and use of non-bank trade mechanisms.

Keywords: future, monetary order, international banking, dollar
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Abstract

In recent years, the term "customer relationship management" has attracted
much attention in the field of marketing and commerce. This study aimed to
an analysis of the effect of customer relationship management dimensions on
its success in service organizations with a meta-analysis approach. For this
purpose, from 62 studies (from 2014 to 2018), 18 methodological and re-
search objectives were accepted and meta-analysis was carried out on them.
The research tool was a meta-analytic checklist. The findings showed that
the propagation bias in the analyzed analysis is intangible. Also, the size of
the impact of customer relationship management dimensions on the success
of customer relationship management in service organizations was found to
be 0.59 (Sig: 0/001). Accordingly, customer orientation (with an influence
size of 0.601) and customer satisfaction (with a dependence size of 0.65) had
the greatest impact on customer relationship management. The effect size
according to Cohen's table is too high. We conclude that businesses are
based on customer orientation and customer satisfaction so that the devel-
opment and provision of services without considering this principle is not
only difficult but impossible. Therefore, service organizations should focus
all their activities and capabilities on customer satisfaction, because custom-
ers are the only source of return on investment. However, competitive mar-
kets today require all organizations to be customer-oriented
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