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1. Leadership of self
2. Self-awareness
3. Self-regulation
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1. Leadership of others
2. Compelling vision
3. Charisma

4. Inspiration
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1. Intellectual stimulation

2. Individual consideration

3. Introspection

4. Leadership of self and organizational
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1. Shareholder return
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1. Cognitive Evaluation Theory
2. Organismic Integration Theory
3. Causality Orientation Theory
4. Goal Contents Theory

5. Well being

6. Basic Psychological Needs Theory
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1. Integrated regulation
2. Internalization
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Abstract:

Competency oriented approach to human resources development is considered as
one of important empowering strategies in successful organizations. In recent years,
emotional and social managers’ competencies and relational competencies have
been demonstrated by several research studies. The purpose of current study was to
examine the impact of Emotional and Social Managers’ Competencies on improving
the technical, contextual and behavioral employees’ competencies.

Research method was descriptive — correlation and Employees of Fars gas
organization was the research population from which 162 employees were selected
based on cluster sampling method. Data was collected through two standard
questionnaires, Emotional and Social Competencies (ESC) inventory by Boyatzis
(2007) and employees Competencies with Based on the Eye Competency Model of
the International Project Management Association (2010). Structural equation
modeling (SEM) used to analyze the gathered data.

Results show that that emotional and social managers’ Competencies predicts the
technical, contextual and behavioral employees’ competencies.

Keywords: Emotional and Social Managers’ Competencies, technical, contextual
and behavioral employees’ competencies, structural equation modeling (SEM)
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Abstract

This study describes the result of relationship between DISC personality
types and pay to performance system as well as the relationship between
Herzberg two-factor model and pay to performance. 300 mangers’ of Bank
Refahe Kargaran has selected to participate in the study through random
selection. Data gathered and analyzed in this research were based on three
measurements of Herzberg two-factor questionnaire, the Disc Profile
questionnaire and Dowling and Richardson pay to performance
questionnaire. Analyzed data clearly show that managers having
Conscientiousness behaviors were significantly more satisfied with pay to
performance. In addition, within this personality type, the relationship
between all Herzberg two-factor items and pay to performance were positive
and highly significant. This study implied that DISC types have a moderate
effect on the pay to performance effectiveness and implications, limitations,
and suggestions were also discussed.

Keywords: Pay to Performance, DISC, Herzberg, Hygiene, Motivator
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Abstract

This research addresses the issue of balancing time-cost-income of talent
management and succession in knowledge-based organizations. There are
different approaches for attracting talents from outside of an organization to
fill this gap. Although many different researches made clear insights about
the importance of successful talent succession, only a few quantitative
methods have been developed to deal with such problem. This paper by
assuming such realistic assumptions, proposed a bi-level linear mathematical
model, based on game theory approach. The performance of developed
model has been assessed using PSO algorithm by gathering ten-year realistic
data from an Iranian telecom company. The results show acceptable
adoption to reality, based on realistic events.

Keywords: Game Theory, Optimization, Particle Swarm Optimization
(PSO), Succession Planning, Talent Management.
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Abstract

An organization requires careful planning in human resources for its optimal
use of human resource. One of the variables affecting HRP is turnover
intention. The purpose of this research is planning human resource with
emphasis on the influence of moral texture on female employees' turnover
intention in a university. This research also examines the role of work values
as a moderator variable. Research analysis is based on gathered data from a
random sample of two-stage classification. The samples of 210 subjects were
determined by Morgan table. For data analysis, ANOVAs test, confirmatory
factor analysis and structural equation by using WARPPLS software has
used. The results of the interviews show that despite high turnover intention
of the organization, staff refused to do so for the reasons such as lack of
better alternative jobs outside the organization and also benefiting from
public employment. Another finding indicates that the intention of turnover
among female faculty members was greater. The results also show that the
perception of ethical context has a meaningful effect on turnover intention
and moderator role of work value was significant for leaving the
organization. However, the relationship and reward value has more effective
role on the relationship between ethical context and turnover intention.

Keywords: HRP, Ethical Context, Turnover Intention, Work Values
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Abstract

The purpose of this research is to study the relationship between
occupational prestige and soldiering variables and intermediate role of
organizational indifference. This research is practical and descriptive-
correlative and data were collected through descriptive method. Statistical
community is all Ilam petrochemical's Co. employees. Results showed that
occupational prestige has a negative meaningful effect on organizational
indifference and avoidance. Also, organizational indifference has a positive
meaningful relationship. The mediating role of organizational indifference in
the relationship between occupational prestige and the staff evasion was
confirmed. Considering avoidance, obtained results in respective
organization showed that occupational status is one of the main motivational
factors for employees. With regard to their responses, the higher the
occupational status are, the less the indifference and avoidance.

Keywords: Occupational Prestige, Avoidance, Organizational Indifference.
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Abstract

The purpose of this research was to study the factors affecting developing
electronical human resource management. Research method was survey and
statistical population included all managers and employees in university of
Isfahan in 1393. Results showed that Organizational and ICT human
resources factors have significant effect on developing e-HRM. In addition,
there are significant effect between organizational factor components (top
managers, organization communications and organization ICT components),
environmental factor components (Socio-cultural and the private sector
components), ICT human resources factor components (developing
strategies component), components of designing e- HRM System factor
(Information quality and system quality components) and development of e-
HRM.

Keywords: Human Resource, Developing E-Human Resource Management,
Factors Affecting, Information Systems.
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Abstract

In this study, impact of work climate and social network size on the
volunteers’ motivation were investigated through the application of self-
determination theory. This research type is applied and research method is
Descriptive. In this study Active volunteers of Tehran Red Crescent Society
were selected as Statistical population. Sample size was estimated 146 using
Cochran Formula. Two stage Cluster sampling method used for sampling.
For gathering data standard questionnaires were used. For testing
hypotheses, Structural Equation Modeling (SEM) using LISREL software
were employed. Results showed that the work climate has positive effect on
volunteers autonomous and controlled motivation whilethe needs
satisfaction acts as a mediator. Also the results showed that the social
network size has positive effect on the volunteers’ autonomous motivation
and negative effect on the volunteers’ controlled motivation and the needs
satisfaction acts as a mediator of both impacts.

Keywords: Self-Determination Theory, Motivation, Social Network, Work
Climate, Needs Satisfaction
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Abstract

Availability is an important characteristics of the repairable machines system
performance and improvement of production planning and loading operation
is an important part of the mine production cycle. In this paper an approach
to calculate availability of open pit mine loading system based on Markov
chain theory has proposed. Markov method is based on different modes of
the system and the transition from a state to another. Therefor data analysis
and failure and repair rate determination are significant. To illustrate the
application of model, the Mishdowan iron mine data was used. Calculation
of failure and repair rate indexes and availability of loading system has been
determined using Markov chain model. Related statistical tests was used
detecting the failure and repair behavior of system for higher degree of
accuracy.

Based on the results obtained, failure and repair rate for Newholland
hydraulic excavator are 0.019 and 0.064 and for Komatsu hydraulic
excavator are 0.017 and 0.047, respectively. Additionally, availability of
hydraulic excavators of mine loading system is evaluated to be 93.3 percent.

Keywords: Availability, Markov Chain, Loading System, Hydraulic
Excavator
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agility, flexibility, accountability, conditional learning and development of
recognition, trust and openness). Also professional learning community has
direct effect on creation of organizational mindfulness.

Keywords: Organizational Mindfulness, Professional Learning Community,
Transformational Leadership, Mixed Research, Higher Education.
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Abstract

The objective of study was designing a structural model for organizational
mindfulness: A mixed research. This study was an explanatory sequential
design and an applied research. In qualitative part, population were experts
of management schools of public universities of Tehran, and sample were
14. In quantitative part, population were the management faculty members
of management schools of public universities of Tehran (351 members),
sample were 226 using two-stage cluster sampling and targeted available
were implemented. Organizational mindfulness, professional learning
community and transformational leadership questionnaires were distributed
and gathered in 2014-2015. Analyses showed accepted reliability and
validity. In qualitative part for collecting mindfulness indicators, content
analysis and open coding were used. The quantitative statistical methods
were exploratory and confirmatory factor analysis and structural equation
modeling. The structural equation modeling contained one exogenous
construct of transformational leadership; two endogenous constructs of
professional learning community and organizational mindfulness. Results
demonstrated transformational leadership had significant and direct effects
on professional learning community and on organizational mindfulness.
There is direct and significant effect of professional learning community
on organizational mindfulness. Results also showed transformational
leadership (idealized influence, inspirational motivation, individualized
consideration) had direct effect on professional learning community
(collective responsibility for learning, collaboration focused on
professional learning). Transformational leadership also has direct and
meaningful effect on organizational —mindfulness (rapidity and
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Abstract

Organizations have no choice but gaining and maintaining sustainable
competitive advantage to remain safe from competitive environment’s
surges and be consistent with the requirements of the environment.
Transcendental leadership is a new paradigm in management and leadership
that is one of the best ways to deal with turbulent environments. This paper
aims to recognize the effect of transcendent leadership on organizational
performance with the mediating role of competitive advantage in food
industry SMEs in Tehran. Data gathered based on 195 questionnaires and
analyzed using Structural equation technique. Results show that transcendent
leadership has a positive effect on both competitive advantage and
organizational performance and competitive advantage has a positive effect
on organizational performance.

Keyword:  Transcendental  Leadership, = Competitive = Advantage,
Organizational Performance.
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