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 Xq Xq  Xk Xk  Xh Xh  

2- 1 3 0 3 3 0 0 0 1 

0 0 0 1- 5 6 1 1 0 2 

1- 1 2 1- 3 4 0 0 0 3 

1- 0 1 1 4 3 0 0 0 4 

1- 1 2 0 4 4 0 0 0 5 

2 3 1 3- 2 5 0 0 0 6 

0 1 1 1- 3 4 1- 0 1 7 

0 0 0 0 10 10 0 0 0 8 

0 3 3 0 2 2 0 0 0 9 

2 3 1 2- 2 4 0 0 0 10 

2 2 0 1 3 2 1- 0 1 11 

1 1 0 1- 3 4 0 0 0 12 
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 Xq Xq  Xk Xk  Xh Xh  

0 0 0 0 7 7 0 0 0 13 

1- 1 2 1- 3 4 0 0 0 14 

0 1 1 2- 3 5 0 0 0 15 

3 3 0 3- 2 5 1- 0 1 16 

0 0 0 1 4 3 0 0 0 17 

1- 0 1 0 4 4 0 0 0 18 

0 0 0 0 4 4 0 0 0 19 

4- 1 5 3 4 1 0 0 0 20 

1 3 2 1- 2 3 1- 0 1 21 

0 0 0 0 4 4 0 0 0 22 

0 2 2 0 3 3 0 0 0 23 

0 27 27 10- 84 94 3- 1 4  
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2    

 Xq Xq  Xk Xk  Xh Xh  

2- 1 3 0 3 3 0 0 0 1 

0 0 0 1- 5 6 1 1 0 2 

1- 1 2 1- 3 4 0 0 0 3 

1- 0 1 1 4 3 0 0 0 4 

0 2 2 1- 3 4 0 0 0 5 

2 3 1 3- 2 5 0 0 0 6 

1 2 1 1- 3 4 1- 0 1 7 

0 0 0 0 10 10 0 0 0 8 

0 3 3 0 2 2 0 0 0 9 

0 1 1 1- 3 4 0 0 0 10 

2 2 0 1 3 2 1- 0 1 11 

0 0 0 0 4 4 1 1 0 12 

0 0 0 0 7 7 0 0 0 13 

1- 1 2 1- 3 4 0 0 0 14 

2 3 1 3- 2 5 0 0 0 15 

0 0 0 0 5 5 0 1 1 16 

0 0 0 1 4 3 0 0 0 17 

1- 0 1 1- 3 4 1 1 0 18 

0 0 0 0 4 4 0 0 0 19 

3- 2 5 2 3 1 0 0 0 20 

1 3 2 1- 2 3 1- 0 1 21 

0 0 0 0 4 4 0 0 0 22 

0 2 2 0 3 3 0 0 0 23 

1- 26 27 9- 85 94 0 4 4  
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1 = 1/738 + 352/455 375 = 1/066 + 276.82 291 

2 = 2/82 + 502/424 466 = 0/927 + 326/44 314 

3 = 1/31 + 410/273 393 = 1/773 + 285/061 308 

4 = 2/357 + 368/82 338 = 0/559 + 266/864 274 

5 = 1/675 + 414/364 436 = 2/462 + 290/667 323 

6 = 6/843 + 507/561 419 = 1/273 + 326/606 312 

7 = 1/157 + 373/773 359 = 0/06 + 257/2 258 

8 = 5/12 + 598/62 665 = 18/231 + 367/667 604 

9 = 2/385 + 409 440 = 2/49 + 305/985 338 

10 = 0/455 + 424/955 419 = 0/112 + 294/061 293 

11 = 2/524 + 182/924 216 = 3/357 + 137/182 181 

12 = 3/755 + 429/24 380 = 0/178 + 281/242 279 

13 = 13/53 + 637/015 461 = 3/745 + 466/76 418 

14 = 0/325 + 418/364 414 = 0/678 + 275/924 285 

15 = 2/36 + 425/26 395 = 0/458 + 278/894 273 

16 = 5/38 + 514/56 445 = 0/486 + 315/924 322 

17 = 0/234 + 322/273 319 = 0/948 + 243/424 256 

18 = 6/524 + 307/74 223 = 2/5 + 216/44 183 

19 = 1/41 + 316/576 298 = 1/346 + 227/5 245 

20 = 3/787 + 344/303 394 = 2/325 + 267/47 298 

21 = 4/073 + 373/94 427 = 5/594 + 266/136 339 

22 = 4/241 + 396/15 341 = 0/322 + 297/924 294 

23 = 0/322 + 213/24 217 = 2/126 + 157/015 185 
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4    

    

1 97/0 1 1 

2 1 1 97/0 

3 92/0 1 1 

4 93/0 94/0 94/0 

5 93/0 1 97/0 

6 1 1 97/0 

7 84/0 1 87/0 

8 1 1 1 

9 1 1 1 

10 93/0 94/0 95/0 

11 1 1 1 

12 98/0 94/0 95/0 

13 99/0 1 1 

14 88/0 92/0 92/0 

15 88/0 89/0 1 

16 1 95/0 1 

17 1 94/0 95/0 

18 8/0 1 1 

19 1 97/0 1 

20 1 95/0 93/0 

21 95/0 1 1 

22 1 1 1 

23 1 1 1 

 95/0 97/0 97/0 
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Abstract  
Today, nepotism in recruitment and appointment in organizations is one of 
the most important problems that society is suffering it. This problem is 
created more sensitivity as for rising unemployment and scarcity and poverty 
of jobs in our society. This applied research has been done to evaluate the 
impact of nepotism on job satisfaction and job performance in employees of 
the companies of Consulting Engineers of Khuzestan. For data-gathering 
was used from valid and reliable questionnaires. The results of data analysis 
using regression & structural equation modeling showed that nepotism has a 
negative and significant effect on job performance; also job satisfaction has a 
positive and significant effect on job performance, whereas the negative 
impact of nepotism on job satisfaction was not confirmed, but structural 
equation modeling confirms the negative impact of nepotism on job 
satisfaction. 
 
Keywords: Nepotism, Job Satisfaction, Job Performance 
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Abstract 
The purpose of the study is to identify factors  that does not originate 
directly from the training program and how to implement it, but included in 
the two following categories of “organization environment” and “meta-
organizational factors” affecting the training application in the organization. 
The findings of the study were obtained using qualitative research and case 
study method. The research analysis unit was Ferdowsi University of 
Mashhad in 2014. To collect data, 34 people were considered for the 
population, including 13 managers, 12 faculty members and 9 employees. 
The research instrument was open interview and semi-structured interview. 
Results showed that factors affecting the training application in university 
following factors related to organization environment include eight factors: 
climate of application of Education, Supervisor and Peer Support, outcome 
of application, Providing a appropriate substrate, Encourage to 
work,Organization Culture, Occupation Guarantee and Organization 
Demandsand meta-organizational factors are 3 factor: Expectations of 
society, Social status and the rapid development of science and technology. 
Considering these factors could help organizations to achieve the goal of 
“Application of Training”, that is the perennial concerns of managers and 
main factor to assess the effectiveness of education. 
 
Keywords: in-service training, application of training, learning transfer, 
environmental factors, improvement of human resources 
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Abstract 
Denison’s Organizational Culture Model (DOCS) was used widely by 
academics and practitioners today.  However we included thepapershas 
published in Iranian journals that was published in several Iranian 
universities in a systematic review and results of a meta-analysis suggested 
that all cultures’ traits; involvement, Consistency, adaptability, and mission 
have similar measures. We found some methodological errors in the Denison 
and Mishra (1995) paper. First of all the correlation test wasn’t suite 
statistical test to compare the four traits of organizational cultures. And 
finally the five point Likertmeasurement in not good enough to measure the 
traits of organizational cultures. We should be concerned about the relation 
between organizational effectiveness and four traits of organizational 
cultures based on these methodological errors. 
 
Keywords: Organizational Culture, Denison’s Model, Mishra,meta-analysis. 
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Abstract 
The aim of this study, investigate the relationship between organizational 
commitment and entrepreneurial orientation. Organizational commitment from 
the perspective of Allen and Meyer include (emotional, continuous and 
normative) dimension and entrepreneurial orientation include (risk taking, 
innovation, independence, proactiveness and aggressive competition) 
dimension. Research community includes all employees of the municipal 
welfare organization of recreational and art in Isfahan city. The statistical 
sample include 91 number of employees which is randomly selected and for 
data gathering have been using the questionnaire. The main research 
hypothesis is existence meaningful relationship between organizational 
commitment and entrepreneurial orientation. The results of this study suggest 
that there is a significant and positive relationship between the emotional and 
continuous dimension of organizational commitment and entrepreneurial 
orientation dimensions. However there is no significant relationship between 
normative commitments and entrepreneurial orientation.  
 
Key words: Cultural entrepreneurship, Entrepreneurial orientation, Organizational 
commitment. 
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Abstract: 
In one way, public policy scholarship has enriched considerably and stage 
heuristics approach (problem identification. Proposing, affirmation, 
implementation, and evaluation) has replaced by new theoretical views such 
as punctuated equilibrium theory, advocacy coalition framework, multiple 
streams framework, policy diffusion model, and so on. On the other way, 
there are three emergent research streams in policy scholarship: (1) using 
theoretical views on different policy areas and then comparing their 
explanatory power, (2) comparing theoretical views together, and (3) 
combing and integrating them to achieve grand theoretical view. Yet, 
examinations revealed that Iranian policy scholars only use policy stage 
heuristic as an analytical lens and don’t consider testing, critiquing, and 
developing new theoretical lens of policy process. In this regard, we have 
recommended many guidelines to tuning up and accelerating policy studies 
in Iran. 
 
Keywords: public policy, policymaking process, framework, scholarship, 
Iran.  
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Abstract 
Despite organizations become technological and are changed into a pile of 
hardware nowadays, the role of human as a vital and strategic factor for 
survival of organization is noticeable. Human resources are the most worth 
resource in modern organization. Because they form organizational 
decisions, solve the organizational problems and materialize productivity. As 
human resources are important and have a noticeable role in the 
organization, human resources allocation is important too. This research has 
been performed in 23Shiraz emergency centers. For practical use of models, 
important factors for optimal human resources allocation in Shiraz 
emergency centers were determined by interview and checklist. Then human 
resources allocation was done in 23 Shiraz emergency centers by using 
CDEA model. Number of missions, ambulances and requests were predicted 
for efficiency calculation after optimal allocation by regression method. 
Efficiency comparison after and before allocation showed efficiency average 
has increased in centers. 
 
Key words: emergency centers, human resource allocation, centralized data 
envelopment analysis.   
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Abstract 
In today's highly competitive conditions to maintain and expand market 
share is the result of brand performance. Suppliers to maintain and improve 
its position against competitors must pay attention to branding and brand 
management.Therefore, identifying of factors influencing brand performance 
is an important issue in the implementation of marketing strategies.In this 
article, the researchers explore to thisquestion: What factors influencing on 
brand performance? This study discusses variables from customers’ 
viewpoints by taking the sample of industrial purchasersand buying center of 
experts from manufacturers of home appliances in Tehran.106analyzed 
questionnaires from buying center was presented to. PLS software was used 
to test hypotheses.The results of the data analysis confirmed that all of 
theHypothesis.Research Results indicate thatsupplier social responsibility, 
reputation, B2B brand equity, brand preference and purchasing repeat and 
loyalty intentions havesignificant and positive effect on brand performance. 
Relationships reputationand social responsibility on B2B brand equity;social 
responsibility and reputation;B2B brand equity and brand preference; brand 
preference and purchasing repeat intentions was significant positively. 
Internal Suppliers can use the researchfindings to branding and brand 
performance management in internal and externalindustrial markets. 
 
Keywords: Corporate Social Responsibility, Reputation, B2B brand 
equity,brand preference, repeat purchasing and loyalty intentions, Brand 
performance,industrial markets 
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Abstract 
In recent years, increased the sensitivity of the competition in the market, 
because nature of competition has changed since investments in tangible 
resources to invest in intangible resources. The company's success is their 
ability to adapt to rapid changes in technology and market conditions. 
Human capital can be strategic assets and create competitive advantage for 
companies. In this context, the aim of this study was to investigate the effect 
of human capital on wealth creation for shareholders. Sample of 146 firms 
during the period 2009 to 2013 is the Stock Exchange. Fuzzy regression was 
used to test the research hypothesis. Control variables consider for this study, 
including firm size, return on assets and financial leverage. Current research 
suggests there is a significant relationship between human capital and wealth 
creation for shareholders. Higher human capital is associated with higher- 
yielding assets. However, there is not a significant relationship between firm 
size and leverage with human capital.  
 
Keywords: human capital, wealth creation for shareholders, fuzzy 
regression 
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Abstract 
Denison’s Organizational Culture Model (DOCS) was used widely by 
academics and practitioners today.  However we included the papers has 
published in Iranian journals that was published in several Iranian 
universities in a systematic review and results of a meta-analysis suggested 
that all cultures’ traits; involvement, Consistency, adaptability, and mission 
have similar measures. We found some methodological errors in the Denison 
and Mishra (1995) paper. First of all the correlation test wasn’t suite 
statistical test to compare the four traits of organizational cultures. And 
finally the five point Likert measurement in not good enough to measure the 
traits of organizational cultures. We should be concerned about the relation 
between organizational effectiveness and four traits of organizational 
cultures based on these methodological errors. 
 
Keywords: Organizational Culture, Denison’s Model, Mishra, meta-analysis 
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Abstract 
In today’s modern world, increasing pollutions and environmental problems is 
clear and this matter cause governments and organizations worry or anxiety. 
These worries lead a new concept named Green product development. This 
study aimed at investigating the effect of green product development on the 
organizational performance. To achieve this goal, after investigating literature of 
each variables, a conceptual modern with eight hypothesizes was presented in 
which hypothesizes were investigated and through active companies in small 
and medium size industries of Yazd.   In this investigation, we used structural 
equation modelling approach based on partial least squares method. The results 
of this study show that green product development effects directly on the 
environmental performance and organization operating performance. And the 
effects tortuous use the mediator role of environmental performance and 
operating performance on the organizational performance and organization 
marketing performance. In the end, based on the general effect of green product 
development on organizational performance, application suggestions for doing 
actions related to green product development, environmental performance, 
operating performance, and organization marketing performance in small and 
medium sized industries of Yazd were presented.  
 
Keywords: green product development; organizational performance; 
structural equation modeling; Partial Least Squares. 
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