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Abstract

In recent years, Transmit and distribute organizational knowledge among
employees which leads to functional synergistic in organizations, has found
particular importance. Managers also have shown further interest in this
subject, so more research has been leaning to the field. Reviewing literature
showed that most research has been done on the subject of knowledge-
sharing in organizations and there is no research has been done in Iran with
the approach of knowledge hiding. Therefore the main issues of this study
are factors causing the phenomenon of knowledge hidingin in organizations
based on solutions. Software companies and professionals formed the
research population. Grounded theory used based on 17 categories which
formed a conceptual model which is presented in the paper.

Keywords: Knowledge Hiding, Knowledge Sharing, Knowledge, Software
Company
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Abstract

The main goal of this study was designing and fiting a model of relationships
among the components of intellectual capital and innovative behavior, with
the Intervention role of knowledge sharing. So, the study was descriptive-
applicant that followed correlation strategy. The populations for this study
were line employees of Tehran’s hospitals; and due to the wide dispersion, 8
hospitals were chosen as key clusters. The research data were collected using
standard questionnaires. The data were analyzed using structural equations.
The findings of research show that intellectual capital doesn’t affect
innovative behavior directly, but interventioan of knowledge sharing
increases the correlation coefficient between them. On the other hand, the
findings show that intellectual capital does not have direct relations with
knowledge sharing. Besides the attitudes and subjective norms of employees
affect the intention of to knowledge sharing; and this help to improve the
relationship amonge intellectual capital and innovative behavior.

Keywords: Innovative Behavior, Inttelectual Capital, Human, Social and
Organizational Capital, knowledge Sharing
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Abstract

The general aim of this research is to determine the relationship between
transactional-transformational leadership style of principals and organizational
silence of teachers at Junior High Schools in Rey City in academic year of 2012-
2013. In this study descriptive and correlation methods were applied. Statistical
universe consisted of all teachers (1374people) of guidance schools in Rey City
including 468 men and 906 women. 312 teachers includingl98women
and114men, were selected by Stratified Random Sampling. Data gathered using
two questionnaires including multifactor questionnaire of leadership by Bass
and Avilio (2000) and the researcher-made questionnaire for organizational
silence. Both questionnaire were reliable considering Cronbach's Alpha. The
research data was studied and analyzed using enter and stepwise regression and
T-test (2variables and 1variable).

The results showed that transformational and transactional leadership styles
of managers is able to predict 0/10 of teachers’ organizational silence. Among
transformational leadership style dimensions, intellectul stimulation dimension
has a negative and significant relation with organizational silence. Among
transactional leadership style dimensions, management-by-exception passive
dimension is a positively and significantly related to organizational silence.

Keywords: Transformational Leadership Style, Transactional Leadership,
Organizational Silence.
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Abstract

Transition from the industrial age to the knowledge era has led to a paradigm
shift in employer and employee relationship. Paying more attention to talent
supply and demand diagram led to more focus on talented personnel in
organizations. Winning the war for talent, organizations need to recruit more
business for themselves through the creation of an attractive and distinctive
brand. Since organizations have problems in creating a distinctive brand, it
would be based in the employer's interest. The present study is an attempt to
answer the question that how an attractive employer based on the employer's
distinctive branding will be created. Based on the existing literature the
conceptual model designed and tested in order to answer the above question.
Statistical analysis of the results shows that when an employer creates the
brand based upon the needs of the target group, differentiated EVP, people
strategies, brand consistency, employer brand communication and metrics of
employer branding led to the employer attractiveness in all aspects.

Keywords: Employer Attractiveness, Employer Brand, Differentiated
Employer Value Proposition, Brand Consistency, People Strategy
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Abstract

The Competitive Intelligence is the energy resulting from the systematic
process of collection, review, and analysis of the information of
environment, competitors, customers, suppliers, and market trends. It should
be mentioned that Iran includes multiple subcultures. Now the major
question that arises is whether we can try to promote competitive
intelligence in an environment consisting of subcultures, without benefiting
from cultural intelligence and compatibility with different cultures, or not?
This research seeks to design a developed & organized framework in regards
to the concepts of “Cultural Intelligence” and “Competitive Intelligence” in
connection with each other and in Iranian knowledge based corporations; It
also tries to take action towards development of borders of the knowledge
available in this area. This research is of an applied type, with surveying
nature. The required data has been collected through a premeditated
sampling, from Iranian knowledge-based corporations, being active in
Information Technology. Structural Equation method and SmartPLS
software were used for data analysis. The results indicate that the Cultural
Intelligence affect the Competitive Intelligence of Iranian Knowledge-Based
Corporations.
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Abstract

Today organizations increasingly are faced with dynamic and changing environments
and In order to survive and have their own dynamics, they have to be reponsive to
environmental changes. Since scholars and intellectuals know the human resources as
one of the most important element of change in the organization, leadership would be
a key element. The importance of leadership is because of leaders achieve goals
through their influence on followers. Also skilled and empowered employees are
important to achieve the organization's goals and aspirations. On the other hand, today
more than ever, an organization's competitive advantage depends on the organization
knowledge, knowledge using method, speed of adaptation to changing environments
and pace of access to new knowledge. Organizations that are oriented towards
learning and more effective use of taught, are achieved opportunities to gain greater
efficiency, speed and profitability. According to importance of this topic, in this study
a conceptual framework to assess the impact of transformational leadership on
empowerment in Semnan University has been developed. This research from the
aspect of aim is an applied research and from the aspect of the manner of data
collection is a descriptive research and of the correlation type. 133 questionnaires has
been collected from the personnel of the Semnan University. Data analysed useing
lisrel software. Finally, the results indicated that there is a significant and positive effect
of transformational leadership on learning orientation and employee empowerment
.Learning orientation has no impact on the empowerment and also the results showed
that transformational leadership and learning orientation account for 61% of
empowerment.
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Abstract
Using the Correct Pattern of Consumption to achieve stable and optimal
patterns of consumption and use of resources, not only can increase
productivity but also can increasing possibility of a successful crossing of
probable future economic downturns. Productivity means using least resources
most effectively to achieve growth and prosperity in all concerning aspects.
The Main Objective of This Study was to investigate factors influencing
the productivity of employees with regard to the mediator role of Correct
Pattern of Consumption variable. The statistical population includes all
government employees in Kermanshah that among them a sample of 371
individuals was selected by The Stratified approach using the Cochran
formula. For Collecting Data, questionnaire was used. Based on the research
literature, a model showing influence of selected variables has been tested
using LISREL software. The results showed that all factors have significant
and positive effects on the productivity. Considering this relationship, and
taking indirect correct pattern of consumption Mediator variable into account
there are significant and substantial effects. Amount of the model fit indexes
(GFI=1, AGFI=0/98) demonstrate suitability of the research model.

Keywords: Correct Pattern of Consumption, Mediator Variable,
Productivity, Structural Equations Model.

* Corresponding Author E-mail: mojtaba_almasi@yahoo.com

161



@ Organizational Resources = .-
ot Tt Management Research ——
Vol. 5, No. 1, Spring 2015
Contents Page

o Mediating Effect of Correct Pattern of Consumption on the
Relationship between Factors Affecting the Human Resource

PrOQUCTIVITY ..ottt 1
M. Almasi, E. Rostami, Sh. Fattahi

e The Impact of Transformational Leadership on Empowerment in

Mediating with Learning Orientation............ccccccevivviesiieninesinesie e 25
M. Borbor Jafari, A. A. Rastegar

e Role of Cultural Intelligence in Promoting Competitive Intelligence.......... 43
V. Khashei, A. Hrandi

e Designing an Employer Attractiveness Model Based on Distinctive

Employer Brand BUilding ...........ccooieiiiiiiiiiiniie e see e 61
S. Khoddami, B. Osanlou

e Study of Principals Leadership Style with Organizational Silence.............. 85
R. Saki, M. Dasti, S. Nasri

e Role of Knowledge Sharing in Relationship Between Intellectual Capital
and Innovative BEhavior ... 109
A. Salehi, H. Danaiefard

e Knowledge Hiding Model in Software Company.........c.cccoccvvvveiivvivesiennnes 129
A. GholiPour, S. Labafi

® SUDBSCIIPLION FOIM....iiiiiiiiiiccie st 153

LI o1 1 - (o1 (RO 155



/ INnThe NameOfGod \

Guidelines for Preparing and Compiling Articles

In order to prevent any delays in the publication of the articles, all contributors are requested to follow the
instructions below:

1. According to specific subject of this Journal, only Articles on Organizational Resources
management Research would be accepted.

2. Papers should not have been published, nor should they have simultaneously been sent for publication
in other journals.

3. The official language is Persian, however, articles in English and other languages will also be
considered for publication.

4. All articles should include: an abstract (220-250 words in Persian & English), key words, introduction,
main body of the text, conclusion and notes and references.

5. Articles should to research-oriented, and must be the original work of author(s). Reviews (review
articles) will only be published if satisfy the following conditions: Articles by distinguished authors
who have already published research papers in the related fields will accepted, provided that they are
based on multiple references.

6. Articles should be specialized and will be accepted only through the website (www.orm.modares.ac.ir); the
users may send theirs manuscripts by registering to the journal’s website with users’ code.

7. Article should be typed on A4 paper, B Lotus, Single sided, spacing, regular (preferably thin) font, size
12 (size 10 in Times New Roman for Latin), with 4cm margin on all sides, in Word, Windows.

8. articles should be sent in two distinct file as follow:

First file (title page):

- Title of the paper, author/s’ name (identifying the corresponding author with as star®)

- Affiliation, rank and place of employment of author(s)

- Date of uploading the paper

- An address for the corresponding author including mailing & e-mail address and phone & fax numbers.
¢ In case of using financial aids providing by an institute, company and etc., Name of which should

be stated in the first page or in the knowledgment of manuscrip.
o Articles extracted or formed based on an assertion or a thesis will be published by following order
of names: advisor, student and consolers. Advisor will be held responsible.
Second File (Manuscript):

- Full title of the paper in Persian;

- Abstract in Persian (a maximum of 250 words)

- Key words (a maximum of five),

- Full title of the paper in English,

- Abstract in English (a maximum of 250 words)

- Key words in English (a maximum of 250 words)

- Abstract should be structured as follow: purpose, method, findings and key words

- All titles in the article except the main title and “abstract” should be numbered according to format of
the journal

Tables, illustrations, figures, etc. should be added separately. Refer the number of the pictures, tables,
figures, etc. and their (possible) position in the body of the text. Quality of the pictures and chart will be
with dpi 300.

Put the reference numbers in brackets [ ] in the text and list them in their order of appearance in the
references section. Reference method in this article :

How to refer to the article: [ 1].

How to refer to the book: [1,p.20].

How multi-volume reference book [1, vol. 2, p.20]

The English equivalent of Persian words (if required) should be provided in footnote with new numbering
on each page.

References:

a. Books: Name of the authors/s, title, translator, publisher, place of publication, date, page number.

b.Articles: Name of the authors/s, title of the paper, title of the journal, volume, year, page number.

9. The manuscript should not exceed more than 16 pages almost 5400 words along with tables,

illustrations etc.

10. Contributors are responsible for all of the contents of their papers.

11. Translations are in no way accepted.

12. Each submission will be referred unanimously to three referees.

13. Organizational Resources Management Research maintains the rights to accept or reject (and edit)
the articles and might not return any submitted papers.

14. Having been published, five off-print copies and one final publication will be sent to each of the author(s).

15. The Original copies of the submitted articles will be kept in the office for about three months;
thereafter will not be responsible for them.

Address: Iran Management & Technology Development Study Center
No.12 Shahid Rahnama Chitsaz Alley, Saidi St. Shahid Lavasani Ave. (Post Code, 1954613953) Tehran-Iran

E-Mail:j.impsc@modares.ac.ir Tel/Fax: 22291279
k Website: www.ormr.modares.ac.ir /




	1 almasi 1749 (1)
	2 jafari 1520 (1)
	3 khashei 1704 (1)
	4 khodami1867 (2)
	5 1653saki
	6 salehi 1655 (2)
	7 gholi pur 1714 (2)
	8 eshterak
	9 abec 93



