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  ANOVA 

 
N Mean N Mean F Sig. 

 70 54/3  120 22/3  13/5  03/0  

 70 49/3  120 33/3  12/1  29/0  

 70 75/3  120 7/3  20/0  66/0  

 70 85/2  120 74/2  45/0  51/0  

 70 21/3  120 98/2  99/1  16/  

  70 98/2  120 8/2  94/1  17/0  

 70 67/3  120 47/3  67/2  1/0  

 70 34/3  120 07/3  19/4  04/0  

 70 28/3  120 95/2  48/4  04/0  

 70 02/3  120 73/2  47/2  12/0  

 70 05/3  120 93/2  64/0  42/0  

  

  SPSS        
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 ) 120 70  (    .  
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Kaiser-Meyer-Olkin Measure  
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Approx  903/562 755.842 

df 66 66 
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) 1(  
1 0.496** 0.521** 0.532** 0.557** 0.527 0.480** 0.547** 0.465** 0.369** 

 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 

2(  
 1 0.330** 0.528 0.591** 0.540 0.101 0.391 .433 .399 

  0.000 0.000 0.000 0.000 0.255 0.000 0.000 0.000 

 )3(  
  1 0.214* 0.237** 0.280** 0.460** 0.360** 0.186* 0.107 

   0.015 0.007 0.001 0.000 0.000 0.035 0.226 

 )4(  
   1 0.749** 0.538** 0.162 0.542** 0.739** 0.607** 

    0.000 0.000 0.067 0.000 0.000 0.000 

5(  
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     0.000 0.006 0.000 0.000 0.000 

 6(  
     1 0.263** 0.589** 0.470** 0.520** 

      0.003 0.000 0.000 0.000 
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      1 0.371** 0.223* 0.182* 
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       1 0.501** 0.442** 
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        1 0.569** 
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0.000 0.000 0.006 0.000 0.000 0.000 0.003 0.000 0.000 0.000 
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