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1. Internal or external
2. Kaplan

3. Zhang

4. Proactivity
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2. Perceived responsibility

3. Workplace spirituality

. Ethical leadership

. Leader integrity

. Organizational justice
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1. Curtis & Taylor
2. Formal or informal
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1. Elements
2. Construction
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1. Monadic

2. Thematic Analysis
3. Member Checking
4. Peer Examination
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1. Grid construct angles

2. Grid element angles

3. Slater analysis
4.Hierarchcal cluster analysis
5. Ward method

6. Profile analysis

7. Friedman

yYY


https://ormr.modares.ac.ir/article-28-68173-en.html

[ Downloaded from ormr.modares.ac.ir on 2025-07-13 ]

VEoY sl oF o ylad NP o050 y’bjhgk‘@x*d“ﬂJ);'@

4S5 n elind glaosls 5l ot olel L A o3l el S K58l s L o3
[84] ol sdal w0 eSS JLie i |

Ao ay bt sl (50,8 (slaesls Ayl an a5 lasslo L ke gy ooy (5
Al e o Sl S Glaesln b slie Ky s p (sl cin g 0SS e
o 5l atlu ool slaadlje w53 45 laadl 3o IS gl b aslind ol S
55 e 5l S gty | USRS IS ke slaosle Ol b 5 3l 58 el
Jacs el OF ol 31 Ol 5 55 o slgiig "B a5 5 (slaadlie Llow IS 0plcsl
[88] 35 005l &l glaesls L1 (glad 50

(Sl s oI SPSS sl 3 3l szl L o8 il poals oy B sty ol 28

A o3l dy Sl 53l 5l s o S ol

aoals J.):d,q;qﬁ -£
o3l 53 (i) (5 S (S ad gl a5 Lo cassad glel U alas i
Ll 255 s L3N NGRS WY e SLidh il O gainy andllans ) o
slaala; ol 3l g SLadh weldss 2l 8 G adis ol y 31 LEdh «OUS S 55 Lot HLash a b
e 53l AL (& sad slzel b a-las (slaosls pulad 5 (S 3lme (slid 53 (5 SLEdh 5 (o)
men 0l B O sanie o il s )8 50K 5l S el sy s Bl V0
(Y Jsdr) 28 8 IS 456 53l Y gl dab Vo

it e 45 315 0L g OBUSES e (655 slaaSld (gl A o dons
el A 5 AN s S S 50l Sl <SS ole Ly e s 4SS Glaesle Ll

et Y ladsdar 70 4 pole s baosla Gl dslie 8 b ibyls o

1. Principal Component Analysis (PCA)

2. Varimax

3. Generalized Procrustes Analysis (GPA)

4. Extension Analysis

5. Multiple Groups Components Analysis (MGCA)
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