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362/0  27/5  54/2  09/3  65/2  45/3  000/1    

223/0  05/4  65/1  72/2  17/3  000/1  58/0    

157/0  83/4  68/1  76/2  000/1  315/0  377/0    

106/0  79/4  31/1  000/1  362/0  367/0  323/0    

115/0  02/5  000/1  592/0  595/0  606/0  393/0    

037/0  000/1  199/0  708/0  20/0  246/0  198/0  
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115/0     5  

037/0       6  
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     .  

  
  

Priorities with respect to: 
Goal: Employees Transition

Job Satisfaction .362
Organizational Leadership .223
Empowerment .157
Organizational Structure .106
Organizational commitment .115
Absence .037
 Inconsistency = 0.08
      with 0  missing judgments.
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Priorities with respect to: 
Goal: Employees Transition
      >Job Satisfaction

JS1 .237
JS2 .140
JS3 .067
JS4 .104
JS5 .181
JS6 .090
JS7 .063
JS8 .050
JS9 .034
JS10 .033
 Inconsistency = 0.10
      with 0  missing judgments.
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Priorities with respect to: 
Goal: Employees Transition
      >Empowerment

E1 .180
E2 .309
E3 .333
E4 .108
E5 .070
 Inconsistency = 0.07
      with 0  missing judgments.
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 254/0     

      .  

Priorities with respect to: 
Goal: Employees Transition
      >Organizational Leadership

OL1 .074
OL2 .254
OL3 .069
OL4 .084
OL5 .165
OL6 .100
OL7 .158
OL8 .097
 Inconsistency = 0.09
      with 0  missing judgments.
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6          071/0 

Priorities with respect to: 
Goal: Employees Transition
      >Organizational Structure

OS1 .293
OS2 .246
OS3 .109
OS4 .138
OS5 .143
OS6 .071
 Inconsistency = 0.08
      with 0  missing judgments.
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Priorities with respect to: 
Goal: Employees Transition
      >Organizational commitment
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OC9 .062
OC10 .030
 Inconsistency = 0.10
      with 0  missing judgments.
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Priorities with respect to: 
Goal: Employees Transition
      >Absence

A1 .171
A2 .065
A3 .272
A4 .200
A5 .120
A6 .094
A7 .050
A8 .028
 Inconsistency = 0.08
      with 0  missing judgments.
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Synthesis: Summary

Synthesis with respect to: Goal: Employees Transition

     Overall Inconsistency = .09
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OL1 .017
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OL5 .038
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Abstract 
The aim of this research is to find out the reason of BIPC Basparan 

petrochemical company employees transfer. Identifying and ranking the 
factors of the employees transfer in production units such as BIPC Basparan 
petrochemical company can be regarded as an effective step in reducing the 
transfer rate of skillful employees to other companies. The research approach 
is an applied and holistic one covering all the Basparan petrochemical 
company personnel.  

In order to provide the criteria and standards needed for the current 
research two questioners have been exploited in two stages. At the first step 

the reasons behind the employees transfer were identified by library and 
internet based research plus direct questioning of the employees. At the 
second step questioner number two was exploited in order to make pair 

comparisons and eventually prioritizing the key factors affecting the transfer 
of employees. After pair comparisons between standards; the factors’ level 
of importanceare revealed. The results show that the level of job satisfaction 
has the first rank. Organizational commitment, Empowerment Organization 
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structure OrganizationalLeadership,Absences and Lack of punctual come at 

next ranking levels.  
Keyword :organization structure Organizational commitment  job 

satisfaction empowerment OrganizationalLeadership.  
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