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1. Monadic

2. Thematic Analysis
3. Member Checking
4. Peer Examination
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1. Grid construct angles

2. Grid element angles

3. Slater analysis
4.Hierarchcal cluster analysis
5. Ward method

6. Profile analysis

7. Friedman
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1. Principal Component Analysis (PCA)

2. Varimax

3. Generalized Procrustes Analysis (GPA)

4. Extension Analysis

5. Multiple Groups Components Analysis (MGCA)
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