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VYA




@;Kw 5 5 i )50 fo o] nglis (il s Il slos sl
il oMo LB 5 glaassS YL Ve 550 L
35 sl s ablie sl aly Wl cilodd lelid Las poaly s S slaallie s =)
Al 8IS 058 Sl sl
oot Sl mbe o 3 5osTol Cow s e s aly plubs L 5SSy, Y
Wl oAl e (2S5 G
slas paly (2S5 Gogpn bSs ) Jou 5 ol plld s dlie (pl 53 5000

RCOU S Y SV i Y N i PR eI B R OO e i gl Soslels

SRR b g, Y
eSS Sozen s Sl il e s o LB S o 0l8 Sda S ) Gl
LSy bl 5L s 5 AS B, 5l b,y plold 56 s ol o plail (azeel)
33 sk Gobel anelr ol ol eslinal A4S G s 5l guslol sie alees
(ol sl Cudgdome a5l 5 L3k o Ll s dla b Jas e OS2 LY

el 81 plonil s Lo 08 el
53 3o sl 5 bad e Gladlis 5 asn Slosl s e bocasd lash ool 5o
VS sl ads ol 5l s 8 pleld Sg s O ot L aslas e 5 Ol
a3l pl o liCaresr CleMbl A olitl LSy, Sl oSS sl s sy 8

el ¥ J o

\¥4



VFoo sl oF ojlasd o1 o) 00 ‘,Juju@l—‘wde,e-iwghw‘-w:@

O o o ldCares Sl ¥ J

bl as
Sk oy s | i
s 0k gdd=lizn
Soisel s e YA Ll lid,ls 55 P,
Sl gl S50l b8 'Y =31 5 P2
oy 5 OLSS 5 pel ke v 2l lisls o3 P,
Szl s, 0 Ll syl sy P,
Gosorte 3 J5 st syl VY Lol lisyls o3 Ps
;ﬁ,dmu;u,ﬁ“,ﬁuw‘) )
) YA sbals 3, Ps
b,
OS5 kbl bl
< 5 2l lidls s P,
(Jolie gyaids)

lJCJ‘ DL ‘C,u.«l( ol €L>v_s‘ <('j M) QM ‘}?k>u u::}) b LQWL.AJ &}ﬁl?u“ M‘J‘ DL
oLl €L>u‘ j‘.’.) Olelsl Lb«.;—L.a.a L5>M)L:9‘ )jja.vuu C,.._:-Le.z BERE] LS Ghrodlwd }.YL
]
2 U el eslanad Laosls ngjT@;.- Sl g et ) ssledle K -
Q_JL'JUG.GJJ J".}) pﬁQﬁaMW&ﬂﬁ)Em)l L;wbds&“.} dué;y
Sl ade el
Sl 4 baslas baslas )lISKS 5l dw 0SS lie ey ool -
555 Al odd 2l aal GadS b dd gl oy alas
sekd s 5 oLl s baalas g S e J1ST 5 hash 4, UISS -
ROW PR WS SR -
jd‘nyijQfJ&))wb\feM&buéu&chM4.1>JA)J
Te s il Sy s o by el sl 1) S L 0T sl

ks 3l ag Ol cl sl o ST leads Vv ik sl g &S T aiis ydS
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3. Probability of Occurrence

4. Probability of Discovery
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4. Recovery cost

5. Recovery quality
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