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1. Volunteering

2. provision

3. Volunteer

4. Non government organization
5. Self-determination theory
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. Autonomy

. Competence

. Relatedness

. Nutriment

. Organizational context

. Autonomy supportive climate
. Social network size

. Mini-theory
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. Cognitive Evaluation Theory

. Organismic Integration Theory

. Causality Orientation Theory

. Goal Contents Theory

. Well being

. Basic Psychological Needs Theory
. Wellness

. Intrinsic motivation

. External regulation

0. Introjected regulation
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1. Identified regulation
2. Integrated regulation
3. Internalization
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. Meaningful rationale
. Relatedness

. Network size

. Similarity

. Homogeneity

. Tiestrength

. Proximity

. Composition
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1. Deci

2. Ryan,

3. Gagné

4. Prosocial

5. Baard

6. Amorose & Butcher
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1. Haivas
2. Partial
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1. Motivation at Work Scale- Revised [MAWS-R]
2. Basic Need Satisfaction at Work Scale
3. Work Climate Questionnaire [WCQ]
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