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1. Boatwright & Slate

2. Adherence to Company Policies
3. Attendance & Punctuality

4. Cooperativeness & Teamwork
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1. Integrity & Honesty

2. Observance of Organizational Provision

3. Productivity

4. Proper Use of Office Equipment & Electronics

93



1393 Sl 4 o jloss A o595 Slojle plo Cypdo sla 250 @

D8l 1 Sl S g S S 3 by e 03 Sl -8
ol gl alae LY ) skie 4 ases Jlasl ol s el IS o iy
355 5 3 Sl Jtee S s S1.[22 027 2T] ol o3l plnl
O mlin 5 33 el = b e ol 4 03,5 b, el I, L8 Sl
89 2 31] 55 waly= cule,

2 N g b i3, -3-2
(Sl 5 LS Gladaos p3 NS e SLajldy o §ard 42308 and 4w B 3 3
L b e Jolse 4 psle il lacs o O BICaLo 5 Oty dil ar 5 Lo Slaaie
5 s 855 0SS 51 e Sl i bl 0 W [8 o 32] el e a i, ol
o] Coa L oS e, g5 o [38 o B3] aes g2 5 I b slal,
L cilisee sla fagsy 03 XS o s Oleslo a2t b Olesle 0555 5131 4 Gl
S 3 w5 5ke walie 51 2 Jle Olse 4 lodd (515 sphe Liks sla0l o
I3l oSS 55 alie (il oo 4 i (oloz) A 5,5 LIS 53 Sl sl ¢ LIS Jame
53 AN o T aas 53 68 Snte amy o) 8,5 5 5 L bl iy o S0 sl
Sl Olge U LT 0l e aals 355 Oloslu 355 b Oloslae 3131 & 0l aad) g
bl ooyl 4 IS Lae 3 ol sl [46 02 ] 55 gawail Wy 8
G=e 5 Glal L 5 5,8 e planil Olojle liasl dons &0 ghos sl 8 0 45 555 o
5 ks aasia boslyl 5 sdes Sl 3l aul gla s, [30 Lo 34] wslss s ol
L Oleslur 1l e Sl sl a4 s Olelr Sy e 5 p gy ol 3 (23S 5
oy sl 3 Gl b S den plajly W e 1, [350 o 35] Wl e a3
Lo, [86 o 36] 53,5 o Lok Olosle 5k 350 5 e Slain 5 Sl
Lyl Laolesle s 5131 L aolle 4 a5tz (5 e slad = sba iy (g 8 (5,18
S5 s W slal, [220 5 37] Mu,@wi(gmﬁﬁjgbmﬁﬁ)

1. Responsiveness to Supervision
2. Counterproductive Behavior
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1. Production Deviance
2. Property Deviance
3. Political Deviance
4. Personal Aggression
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