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1. Knowledge creation

2. Knowledge-based organization
3. Organizational intelligence

4. Organizational learning

5. Hoegl & Schulze

6. Capture
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1. Albrecht
2. Stonehouse & Pemberton
3. Mooghali and Azizi
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1. Self-transcending

2. The boundary of the old self
3. New self

4. from being to becoming"

5. Market studies

6. Trend studies

K



® AJ()L(M 4 L«rj'.b "JA‘J‘-‘ e "g'ldjlw ‘J..’J/.’ ‘}L"- d[d:i://

Fadsl Slodst sleti b € g0 Jpams S il @
A0] oS 5 S 53 Slsleiy 5 Laas god couplie o Siils il 5,555 @
DOTF=AYY 2w

i B s il 0B oS cnd sl il Gl 48 das e 0L ol ol
St 5 SFL Al L B e 2ls Gt e ol | e o ey S oS L
IV+0 —FAY Law NF] ol SV ki 5l oL

5 BU s sy add = ae (55585 (Slosle (51 Gl slacs, 58 cp 58 50 51 S
oy 31 A il Olole S5 cGime 35l ek 5 4 53 ol (1490) 4G
G INY-YY oo V]IS e sl KT 5 olgy 350 Ole bl 5 DS
53 Ll el sy sl "Ll c s Sley San s 5 (Sl ST 5 LS
SN s s S5 (S3ba el 0150 St s oSss 51 2 Gt e s
ol S Lt S Wleals ) il axe 5l slasily JelSS (5801
SV 1l B e e e i 5 K5 S (V) s s el IS
JolS by a8 Lols 6l T g =Y 5 Tl 1T s Ot =Y W e g
laedl Jlis a4 13l Jgl o 55 DA ol 7 PSECT ol sl 3 L das e 5 alie

o AS sy il Gl i) S 4 peg s O 5 JSlee LG s i

. Focus interviews

. Benchmarking

. Prototype product

. Initial service offering
Multisource

Nonaka and Takeushi

. Epistemological

. Ontological

. Zollo & Winter

10. Evolutionary epistemology
11. Generative variation

12. Internal selection

13. Replication

14. Retention

15. Socialization-Externalization-Combination- Internalization
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1. Diverse stimuli and substance
2. Ercetin
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1. Flexible in function

2. Sensitiveness and being predictable

3. Open-mindedness

4. The common ways of thinking and conduct
5. Organizational stupidity

6. Functioning
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1. Mc Master

2. Collectedly use
3. Effective

4. Resto

5. Mikesell

6. Weber & et al
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. Organization/corporate/enterprise intelligence
Kull

. Stakeholder ecology

. The interpretative map

Present

An understanding of how it can be modified
. Cognitive functioning

. Foresight

. Generative networks

10. Common destiny

11. Strategic intent
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1. Strategic vision

2. Shared fate

3. Appetite for change

4. Alignment and congruence
5. Heart

6. Knowledge deployment

7. Performance pressure
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1. Zahra & George
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. Chris Argris and Donald Schon
. Organization’s behalf

. Surprising mismatch

. Further action

Malhorta

Huber

Garvin

. Pham and Swierczek

. Acquisition knowledge
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1. Sharing knowledge

2. Utilization knowledge
3. Lamsa

4. Duncan & Weiss
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1. Stonehouse & Pemberton

2. Liebowitz

3. The renewal process
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