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1. If (general Intelligence is mediom) or (emotional steadiness is
mediom) or (oral comunication is mediom) or (Written comunication is
mediom) or (educational background is mediom) or (experience is mediom)
or (leadership is mediom) or (decision making is mediom) or
(management skill is mediom) or (fluency in foreign language is mediom)
or (beeing a multi skill is mediom) or (team working is mediom) or
(Analysis is mediom) or (culture is mediom) then (grade is mediom) (1)

2. If (general Intelligence is high) or (emotional_ steadiness is high) or
(oral_comunication is high) or (Written comunication is high) or
(educational background is high) or (experience is high) or (leadership is
high) or (decision making is high) or (management skill is high) or
(fluency _in_foreign language is high) or (beeing a multi_skill is high) or
(team_working is high) or (Analysis is high) or (culture is high) then (grade
is high) (1)

3. If (general Intelligence is low) or (emotional steadiness is low) or
(oral_comunication is low) or (Written comunication is low) or
(educational background is low) or (experience is low) or (leadership is
low) or (decision making is low) or (management skill is low) or
(fluency _in_foreign language is low) or (beeing a multi skill is low) or
(team_working is low) or (Analysis is low) or (culture is low) then (grade is
low) (1)
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4. If (general Intelligence is zl1) or (emotional steadiness is zl) or
(oral comunication is zl) or (Written comunication 1is zl) or
(educational background is z1) or (experience is z1) or (leadership is z1) or
(decision_making is zl) or (management skill is zl) or
(fluency in foreign language is zl) or (beeing a multi skill is zl) or
(team_working is z1) or (Analysis is zl) or (culture is z1) then (grade is
zero) (1)

5. If (general Intelligence is z2) or (emotional steadiness is z2) or
(oral comunication is z2) or (Written comunication is z2) or (experience is
z2) or (leadership is z2) or (decision making is z2) or (management skill is
z2) or (fluency in_foreign language is z2) or (beeing a multi_skill is z2) or
(team_working is z2) or (culture is z2) then (grade is zero) (1)
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