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1. Social exchange theory
2. Social identity theory
3. Inclusive approach

4. Exclusive approach
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1. Positive psychology

2. Self-actualization

3. Social identity theory
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1. Resource-based view
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1. Implicit personality theory
2. Incremental theory

3. Entity theory

4. Gift
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1. Proactive work behavior
2. Proactive person environment behavior
3. Ability, motivation and opportunity model
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