il mla Co ke sla sy

1Ee) Ologls oY aylacd oY 005
Sl 5 i GSKB056 5 S5 50 S S Jow
O el H85 45 5 230Ny, sl le A& el
o5 SOl )3 gas — i, Dol g S has

s Obml b

w0

*Y

P CIPRIEvINRPY- SR P

Ol g SLbLb aedle oKl ((glblam 5 o e 0dSCls (53 o e 03 S eoliwl -

t}k& B Caiﬁ-)uﬁ bzl saLisls ‘Lfﬂj; viﬁ.)w ej; ‘L;»Lm_u\ CLA C“i}l'}"‘ 6}1’5) 6;%.24\) -y
Ol Olias (Olias o231 (g !

FRRVAVARICINRY Ve el s

oS>

B sdous 4 e oS Ails Dllanl LB 5 5SS il 55 glalle sl idun
Colbrd SI31L osd s e (S10 s S 550 a0 OLSE 5 Olpde Gl
SR DL 5 Ol SV 5 il el Rl sl p3Y aes siossl 5 SO
23 L S8 lscs ils alalp oo s b Slosle Glial i g s WSl 5 S gy
2 AT L dlalps o S2056 1 S15 ) S S0 s Bl s 5l s S
Al pae a3 5 s 5 O s 5 il el il (2B
(e L;)JT@? B S O NPT Y5 COP RV Vi PR P LT PRSI (X S PR

A0l 3T Dkl 55 ladlesle QLSS «assy bl anlr ol iilos 55 5l o 5

E-mail: m_vishlaghi@semnan.ac.ir e J gians ok 55 ¥


mailto:m_vishlaghi@semnan.ac.ir

1601 bl ¥ oylad I ¥ 0,40 Sl glo Copdo slo 255 @

Seslizal 5 a3 esls Sa g e ael iy YVE wosle halal (680500 Sliver il o
Sl ite i Gl LA Mo 5w ey slesls AMOS 5 SPSS (sl sl
ol o eslizal 3,llkul (slaasl e 5l iass

55l oblas 5 s b Slal 2 SE056 5 S1E s s bl
Jsls S hes 5 ot lils) el 5 O S5 (65 il ol Sl e b ) sbey
21> lsbime b el SE0SG e )

L s ol 53 S15 oy Som 65,80 ol rass mls itk 68l
SSB056 5 S s S ML S s olele Olpde € 5 ety O
GRS 5 Ll el 5 B Gl 5 ke L L AS 0 S Glalys s
L olised mle 5 Slosle Slaal Giss gl dlalys o SE056 il pae — ) dsbs

Gl s (bl el wlalys o SE06 G810 gy S 1gudS slasly

p2e — iy Jols (B

dode —\
Il 5 s pdcilasl 5 s s (-KA_A o e Ol b ool 53 s e 50 018
L G5 53 S 51 Sl oSl ol 3 Sl b i 3 aleise 3sdome | OLSUS Jes
L oS il bl o1 spg sl OLS)S &8 ol (555,20 IV 35800 SN oo
wh S ks dbrcaie O, Olgea IS jsba ol a8 [Y] s as
5e3g amadul 3ol sl Gy pele oo 4 Ol T3 sballesle [E )55 e
ilanie & (gla sl S 9y Sl el J S gl S AS a5 0t el s &
Sl sl bl AST sty 5 meS1 S o5 et e [0]AS o ealin
DLLES Olpeay Ol e 5 digls AST oy 5 St il cule gl els)

Y



Y s o el S ¢ S i S 5

LS pSa0 5B g en) 590 ataly o3l e 55t e el o ool Ll sl oS-
2B ol DBl (S s B s e 5 Sl B )l nl ax STY]
oo famoPl 5 ObSes 4 0Ll 5 Glole Sl 4 plaws Gl 0l
R B P S v P R i LG P PRV PN T I
BB plell Olpea dlaly o oSa0 50 [l e el o oS00 56
5ol s ol Baa U1y Olesle ey glacslw sdas 5 sba 531 0T j5 &5 5,5
S s S Aails wlal g 056 [V ]S e SAE Oladish il el
Ll B aS o oy p |y il gla i 5 oSl 4V Ol sy Of L3 oS [Y]el
5 85,8 3 ,Ses U LIOLS,S 4 el sds s [V sl ails sz 6;{"‘“‘”:’
oo b S ey [IV] s G S e (3l sl a4 5 0030 el
la o boagrlse 5o 1y o3l glac LB 5 eld OLS S Ol Lol s 40 e Hs
Ole 5o tliiily,y gasl a0 e LS13 oy S [V OV]Wis o 55 oo
(S S5k iy S das e o)l OLS LIS & o lililsy sl [VO Y] 545 e OLS IS
il ol V1] a3l anils ol las| S lases 55 S5e 5 Shes 5 oS Lis
o ok 5 Slalasl SIS 5 o5 O 331 cdas o JalS |y eddS s Sl iy
Bld s asly il ) bl Sl Wil sl Gl WV aS s ol
SVl e sl wilalp o aSA0 5B byl anils VL Sl (bl
Ll o S5 s mny [Y] S Sl sl 51 s O 331 a5 sl bl
O B U U VA o B N B Y IR IRPSCS [P 1. ¥ PSRV > S
SOt s 4 win SS13 G hy Sow Grmen [VA] 553 OLSLIS bl
i G oUlg 5l Salals gt shasolis BYt el 85, [14] 54d e OLS,KS
b e OO el Sy Y I8 e 5b Gas 5 56 bkl g, oS ol
INV] 55 0 Slosle 5 (63,8 Glaal 4 plaws slialy s dlal gt 0 S0 56 (a5
el Glsle Slaal 4 plaws glialy 53 o8 e (gl SSl 0L « Sel,8s

Gl 5 Celnd Cosi 4 e LSS g, Sew [E] S cote oS30 56

A\



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

D] 358 00 O3 53 ey ls3 053,05 <l Ls.,ublSzj}- ol oSl
LYY]0ls pae — oy Vsls Ol a0 (93L5 (Ko 158155 (et S o250 3l (i
Lau:qu.; S e S, QLS 555 Olis 5 L Ol a8 5l o5Lal pae ), ol Lol
el 2ls Ol sl 5 Ml e 4 o3l (S Oly e glasls; s
s Vsl oS Sles [Y] il e Oleay b bl iboos ool am b bl
Ll g 3 Ol e ST 3 6y Sl i s lr SH LSS il s pae
bl o obsle [TV V]ssd o dlalr o SE056 4 e 5 D
g e oslsl ol bl s ditees el 3 glaolsl ol ailes o el
el Al boansl adls oYU Ooler Ll glesle Olasl 4 plaws gl 0LS,lS
Ll S50 S Gy S il sl sSE0 6 e gl A p s 1) e
5ol Slay el e sl comge 1 Blsleel al g sl W (5 S o
DL 5 Ol g ool ss laolojle s s o Wl 1, OLS,IS (gl S5 4
Cre S Gy S S 5 e sl Dl e lB 2 Jow
i S0 Ml e i sae oy sl e OLSLE 5 Ol pde n SO bl
L sl oS0 506 S i Soosd 5 QLS Gy el 60t S
wlie & rliils) el boolen 1) L8153 (g S & ol Jhags A8 Lged
el 48 g0 05SU L w3 S L s wlals o S0 6 SIS 5t e
D 5 ST s S el Sl 1 Ol ke ol il 3 ol ass sosls ol b
Ll gt U antlo ol8T OLS IS 53 Gld el s 55 5 st bidily, eal (i3l g s
dad iags opl Lsd LU Slsle Olaal a4 5033 s 1) ,Shscaws 0058 il su
Srpy S dlaly oy (oo gbaobsle 53 pas oy SVold war 5L G o)l
SSE0 6 ey Jelse 0 58 0 Sl S O G Sl el ST

2515 s (el dlal g

¢



Y s o el S ¢ S i S 5

FRIF Mty 9 S Sl Y
5O e AV O, O s S Sl Sy S op S| Sy
LVE] woyls i Sl 5 S i L5J?§{’ﬁ““*‘:’)°&"‘”ﬁ‘u’.'bﬁf OLS LIS calises slaelS s
S S e, Y] s LU Sl st 4 b sl 256 s Sl 4 i el
o & sl Ll elalp ST [VE] cl S rie Glaal 5 Laslllaionr sy —s 5 Cund e
N 5 S e S ager b ol Llis s 818 Ol Y0 15,8 s IS
PS030 Samars 5 edd ke b Ll & 500 (S g bl 5o S
DIY]aces 053 @ acls 5 Gl 5 S bl Ol 5 [T 018] aul hals
Ar o 2555 (oS wliate g, Olse ST s slepesl
G Gt el LSl e Oy [YV] 55 0l bl 5o S e Spo 5 el
Labooubs [YA Y] wuS 3Ll 1) patie wpenad 5 S SSOLSLE slaslpiy
Slsle Glacln das 4 o8 o5d 0 S JLSS lajld, a0 albal =t SSE0 56
B e S G5 [A] S e R O lelew 5 Olajle wibe 5 bl (5l 1,
SSE0sb glac s s S8 L s gl 0SS osd 5,4 Lls e Olesle
L33 s s ge olB mds Glaies b AiS e e 5 [Y4] 038 S 0 dlal s
Sl SEMBl pge me Ol Lalyopls [F] S iy spe Sl slagieea U
Sl sl ol Sledbl 5 aiS e il |y slarrl Sl &S sz OLS)S
del ooy gladsly a5 asl axals slizel oS jley OUS,S s e I3 545 OLSLIS
SSB0 5B 4 el ls dal o3b3 bled (ol el 03,550 1 Ol (sla ez
aasly 53 QLS o5 Wl 5 o o by 515 Ol sla Sy [Y4] S Slal g
dlal ot S0 56w ol bl 0SS 5 W] s b 1 LT ke, el b
A8 Ol il by 3 e ash 3 5 (TeYe) & s Kl cpioman Ll axils
Dy et Soge il & s ) e b [Y] L sl oS00 4 e

1. Inclusive leadership

Vo



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

w8 5 O Kagn ol wr oy 2 O b s il el

Lol Gl il el sl el 1l O 5l eadaze iyl 5 ol
ool by el wple oLy, sl S leu\‘\‘b Il s 50 5 e Lo g
LolSus 5 ol 6l 5 iy plawil 5 01805 (o 31 018, 5 3 (ible o s
B gfw.oujuﬁ 355 Canb e 5 gl Q:bw.s)'\qujsjd;lﬁ O
L el et A 1 635 o e oS s S Ol a0, ey Olgen
S 3 YY) 55 e Olaslar ya sl 3 AVl S5l 4y e g esls RalS | sl Ol ksl
G RIS 4 5 LI ol Sy sl Sals 4 LSS el IS Lo
Gy i GbLi ) G 4y DU 355 o s Jolo cpan [YE 0] Wls 2
oo il ol [YY] S Ol 1 o i LS S Osds 503 S Iy
S e on il gl Ol VA ]l S ate jlia S Sley S szl S
03 03 S ol 3l aS Sley Al andls Obesle (gl (6 L0l sladely Lls e
)'\6;5}12.-Q@?CJYL;{U‘j:OLGJLwLJJ)\LL;“}‘)&L}‘M&G)SAS&LACJ]G:))A
LV0] sl dgae Olojler & 50 OLS LIS pimmans [VV] Clils dal i 1) s
31y el O e 5 OLSHS sl Jyl a5 55 &S ()18 sladaes j5 by, oasl
B 3ols 5 S5 Oleay Colam 4 ot liils, el oS [Y0 6] Sl (65,5 sl
Ly 0SS e 81,3 Oy [YY] LS el oo DS sl 1y plad Sl e
LT 31 4y S o b 5 IS Lg) a5 mk sl Wl 5 oS L &
Sl I S o ealp 50 ) (SoolSS 5 sl gbablil w5 038 Soles
Ll Jlasl 5 bayluiS a8 sy dalsr 5L cpl 4 S S5 1, (e, g5 ol LSS
ol Olojle oy G 53 S SSE0E sy 5 el S5 BB LSy Al
Sipss 53 (YoY ) 5 Ky dd il 5 41,8558 Sllms Ol pny baw 5 cdns o
s Kl a8 VL (85558 5wl s ae sl Jsas 81,5 Ol ay Ls S 0Ly 555

1. Psychological safety

1\



Y s o el S ¢ S i S 5

Oen 5 sl 5 (Y0 Y) OLaa 5 O cpioman [Y] LS o 55 s sleesl &)
ol Il e 815 (s S oS Al Ol 35 glatasn 3 9 (T0IY)
yd e e s Y ad b o Sl [YA 0] 548 e LSS alilly,
s il sl g golslae 5 e 3U 815 6, S H2

Wl e Y o liilsy el b SO elenmt DMl (251 5 655 elul
Ol Olaisd 5 Obosle Glual 4 plaas sl 5 Ksls,n wlaler 5 oSS0 56 4
b S Sl KBS0 s oS i 5 S OLSLS [YA] S Lad | s e
S LS abae 5 s Sy Cs Ll gl a8 Sleg 5 isls 0 e L3
b B ool bl Sl dal Sl 35 Olnas dewsa oSilie Jdsa
[V]s 5wl alalys o SE0 56 o ol L;j)jcjﬂ-) Celoed b 35l
SSE0pB o bl gesl (T0)) 0L 5 slagl B il b
s Sl 5 (T ) OLKas 5 LS s [V]sls U OLSLIS el
ool ShIPl & e gLiilsy e) oS dils Ol 35 SRas 3 55 (YY)
Soge b 4 Gasn ¥ as b opl b [T )50 e dlal i oSS0 56 s OLSLS
Pyt e
s dlalg o oSE0 6B 4 gl 5 e b liiily, el H3

Oy oS 3,5 Oly Ol e eddplnil latagsy o edkidly las ululy ool b
sl Gl g s Jolas il 4 e WU (S5508 il 5 alings lasee sl L S0 3
Sl 5 Ol Ll 4 OUSLIS ot liils, sl 8LLELI L 5 el OUSLIS ot lisl s,
Olosle 5 Olaiisd wlia gliwly 5o ailal g SSKE0 5B 4 Wl g &S 345 e leel YL

;5"“{\ LEJ)\ o\) )\ Jg\j& Q\f.h) (V'Y') &.Ir B gi:\) 6@&4&}}{ U’"Lw‘f VLY (a\.,\é\

S o Cao g 1y Ol sre 53 DBl LG e 5 (S3lae 3 (A3 (Bl ys 6 g DledIbl E5ls (6555 )
S S 53 1y iy el S @V e oS 3l (DAeSl Gl 5 S8l el S it

S wlal g ot SSE0 6 4 el 5 e 5 e

\\%



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

£ oars b oSl [Y] LS e Sl DL wlalp o SE0s6 el
Ryhe el ol 4 ek
5 Sute Gl Glalpt o SS20506 5 bty el ol 5l ST e, S HA
Sols (g lsbixe

Sl 3sm Slaalls 3,5 55 sl slizel 5l gl Olgea G el S5
355 gla Ul 5l al 3l osliad galy85 55 YA V] ol ol i as M 5 Sas
5 e 55 Mg e 48 4l 550 3 sl sk w5 [TA] ol Gl slaws (¢l
ls slizel ansl wl 5 zis 13l Jlesl 5 6550 g [80] ls SN Bl 5e I g
Ll VU el S5 1S ol 3l [80] el s Wadly &S sl U sy e e
Gl S5 [EY] ool (g rin S 5 W o & Lsls (50 Ml Sl
S8 5l ol e 53 5181 550 syl Al 5 Shae 5 B S8y 95 (S
Wl s Shas 5l SULs o3 53l 5l 5 codl BN S g8 55 B
Ll oYU GO el S5 oS (gnl B [Eeev ] wil e GO 3 Shes (el 855
5okl Glaegd b Bl ol S5 Blee gauaib w0 Ul
55 OLS,IS G (qal s 550 (glaair o s 0 L8105 Ol [EY]01s ol adile sl
S gl LS o0 SWS S o 1| s Ay L el OLS IS &S el 5
s laamd el GS1E Olas osdp axle S Lt lae) ol
o b el Sl il Sy )n LB [£E] Wpd e OLSLIS 53 030l sl 4 s
Sl b S Ol ay amen [80] WS eslinad ol Claal Giss gl Lot
S5 Ol [EN W03 o Lles O pamass 5 (5,550 4 e GO el S5 55
[EV] Wsis o OLSHIS 5o e bl Il sl 5 dbaslazel i)l Csls
sk, o 815 gy 50 Olge bosys s L3 5o (YoY0) OLa 5 syl
Lyl s sl b 815 Oy &5 WS 0l (G el S iE 0SS sl s

1. Creative self-efficacy

AR



Y s o el S ¢ S i S 5

R S5 O, & Ws S 2oke s JRash s 5 (Y0T) OLKes 5 an fumeen
ol e s 0 as ol b [YN] Wls OLSLS el St (g lslias 5 e
Pyt el So5e
315 gylslae 5 Cute 36 OLSLIS Y el S5y 815 6, HS

5 0lsle Cmie S 3 930 s s liile ST ol 3l o wlal o oS0 46
Slacs 5 eSSl 5l a8 S 33l 0 ala (S2050 03 0 V] il e Olaiisd
b sl Sl oS 338 ap wlalg o slayly a4 0T e Sl o Sl e i
oSSl b odlalgr o Jlasl V0] al oA O sllissse 5 b p buy
Shbe b alals o oSE056 [a]0,8 e bl Olojle liasl 5 Olajle Caxd e
SSKE0 5B [N] cal o Ols 5 alssa et Sl ole 5 AT oSS0 56 O goman
oaslezel b lgn B osyls V0 gael 855 4 s b SUSSIS 5 sa 3L wlal gt o
3 sk oS dmdls Ol (OYAY) ol 5 aiiten [V] S ola oSCh sl i 4 18]
2Bl Bl s ces e il Lol s G On el gl 1y 55 LUl
OSen el VL mha tipd S e min il (50 A0l S plass
ol Jleasl [E] A3l Jas e S Joe s Seele bl glajlis, (6,5 S L el
[Fe] cal mie s G el S5 S LSS s el o oSa0 56
Gl S35 o g 4 e ST oy S (YY) OLKan 5 an iash pelal
QLSS L 03 STle sty 8155 Ol o5 g alal g o oS0 50 5 OLS S B
5 W5k e a3 1 QLSS B elyl83 5 il aia) (S5l (sl D3laes b
5 o gliles b edeise 1) Ll S o b 1) Slesle ol LS, oS Sl
G sl ol Sl iS15 e calpl [N as ol 0L (2815 03 Seay
Slaas b 55 o OLS S Ol s dlaly ot S0 506 4 Ll Jnl5l 4 e OLSLS

Jﬁ&ﬁ@)ﬁw\@\/}-\

1. Pro-social rule breaking

14



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

215 g bslae 5 cate 5U OUSLIS wlal s o oSa0 56 M gl S HO
5 oo iU alals o oS0l S gelSass ol 5l S5 o, HT
Sols (g lsbixe

35 gt platel Jsls a0 5 28 k5 50 Olge 1 e oy dals ady;
—tble me G Dl s s O Sl daly K Olse sae e, SVl [EA]
L ooleas ool onl bl [EA] il s 5 Olablls Jped S slozr!
IVT Ll i Wl o OYols ol clS 5 aiS ol Sl 0L sbay olislias
ol Olg sl 5 Lo 2 S0 [E8] S o (gtispe | Ol b 3ps Jaily, Ol
Ll s Olws 5 3,Shas b ilize Oy 3503 T L Ol pasy S, o g & (S Sy
5 S35 dalgy LSS 5 Ol pas o dalss oS 5o [EA] A5S e S35 ST L o
cobe 5o for ] W il sy VL eieslast I OLSIS (Ll gleli s
3 s slezel LB 8155 Ol a8 o 53l ol @ QLSS (5, = oy Laly, 5V
s Gl 5 [OV0NV] 58 daalps (i3 ol 035058 5 SB0506 s | Ll
S LSS Jply 58 dalyt oSl dlalet s oSE0 56 s Olole o glhs
S sl slas saze 4 eIl Ol a8 SH 5053 )13 S S omly e 8) SNl
Flw & 5 03,5 (s st 3 il g 36 Oledsl 2l S e OLS IS s
P S SRILI R TP EP R SN
Jles G815 Ol b J5e Jaulyy 2l b OLS S 558 j2mie 5 A8 L 1) bl
ol Sasn A e b [Y]als sl o oSS0 56 o Pl B sl axdls (g 2l
Pyt el So5e
Sl s Saosb S ey S i LS Coge s2e— oy ol HB
Py

ol LY ISS Cpson Jash esete dde (s dnly 5 B Sle o e b

ol

1. leader-member exchange



Y s o el S ¢ S i S 5

s Jde -\

H7
L;,\»USJ?
S

(YoX0) b 5 Kily ladds 5 S 5 Sdsh osge o N S
(Y'Y\) Ob&w; aa g

B NP hal
ol S sl palen — e 5 SRy B S a8 e B Sl e
Solesle QLSS pled 1 Jhass cpl bl amslr ol sl iy DDl (5555 S
el S Cl i EWAE LSS slaws L lesls WSKE5 8 0Ll Okl s
Gl Gsms sl B YA QLSS Jpe b 5l eslisal 5 osle olal (o8 m0 (20
e bty TVE Sl s oS A5 w558 asb iy B0 Oliabl gl 5 s Sl
0Y) olliad ( faags cpl s Jhisy g dged o andllees; g glaobeile LS esls nge
(G 8F) Jsl e Olasle (e YA) olls (o 09) LSl (e £8) ol o (&
Gl el (G 80) oy ol 5 G V) iosn 5 Lidsel (G 81 el el

\\A



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

SSE0 56 e 5 e VY (YY) Tl BN el Sagt Jlsee T (YVE) I s
Febole 5 OA paem oy Dol ate 5 JGe A L (Y1 E) OLSa 5 OLels,ly ailal =
G b asl ey (6,8l IS5 (6o 2l 53 el sl eslinad JIge T L (144A)
Skt ol o SOl Jlasl 5 o gas gliael 518t 5 Sy e sliud
Lol 08,5 5 wges slael 51 200 5 a4 CVI Slap bl [yme ols,
el /A0 Wl (sl CVI s dadigr 51 5 1 oDl 51 g oS L3S JaSS
el & el Y 51 zin (61D O84S eSS sliw 4 4> 5L CVR luis
(815 5 1,5%a) o3be als)y Colgins sl aali i alsme olos SOl w5Y Jsur
S #lsS Wl o b g bl iy alss 45 a0l basb iy oSS 5l
St FlaS Wl oy ol U8B ol Sl calomsa Vel iy
SSE0sE 5 (VYY) G el Sas (Ve)  mliils, sl (/YY) S
(V) 8153 s it oS 5 2Lk 5 (IVA) e puny Jol 5 (/ML) wlal =
5 (N Wl ot Sao sl 5 (JA)GIE el 8555 (FVA) 2t liislsy e

el AT LG s delewsas (+/VA) yae — ay Jsls

gRIR slaidl —¢
YO-Y0) fpw Blod 51 bl Jhasy OIS S jlie dis o UL S (o 5 Ao
el Ao YY/A4 (YL & Jle £0) 5 doys £3/) (L £0-Y0) s s YO/AG (Lo
Aoy BYVO Ll wlld)S s YO/AM ulii )5 Ol b e S
EA00 Jlu Yoo do s VY Jl V=V e (658 @ o 5 LSk e Ao 2V T (6 S
ﬂp\w e CL“’ NP R VRPN W PR W ST § YA LIS WO SO RO SP N WS
oslizal (g bl SVales (g3Lde 5l s 3 g 5T (6l onl 0l o3lizeel ol ol o ol

. A .z T . ) 7 . . .
Sty piie g ymanl By 8 5ad S 0 jlel AS g3l sal l5le 3 Al yay oS il el

1. Amos

VY



@ s g e o o el K0 S s S iU ol
SSEOSB 5 (AT G el (AN bl sl ((0NV0) S5
das e ol oyj o C,LJ S AL e (INA) sae pay Jols 5 (YY) alal g
B e as p gyl ol v/ve Gl A fasn s st des (golsliae cla.ﬂ
"SS5 S Ogadl 3 eslizal b bl s seoeen 358 e Al b aze 05 5l

oR 95 s i kurtosis and skewness byﬂ REPRTY

ShS pasla| (S f pasls| SuS|y jasls| G5 p jasls

S | Nz | o Sl oSl s gl
R o2V Yax) Y/ov S g,
Ay /eov YY Y/t0 BN gl S5 45
AT A% /8N Y/0) Ll el
A s <YY Y781 alal g oS0 56
AR VA +/Yq Y/04 sy Jols

Dlae o SYL (F/04) sae poay Jold e das o OLES Y Jdr slaesls &5 sboles
ells L (1780) o Sle Jldie cp xS GO el S5 e 5 syl | Kb
S Sy it 5 (YT Sloas Sl 1 508 wlalgt o ((S2056 oite (imens
+Y e sl o b Sais s S oyl ol 1 (10) s Ol il jldie oy 2ies
oS ém)ﬂy Sgh eoodis ) Jode s &S sbolea 5 SL asls I3 -Y
JL.:JJ G)'}?)'\ SRS L;hﬂiznmébudw e.,\.})\zj\j“a 3L b s s le.aﬁjz:‘.a
.Mduf)m&éjﬁ
o Sl @Seslhl dae i s el (g kb S¥sles Ju wﬁ)\p\v 53

1. kurtosis and skewness

N



1200 Oleagl o¥ oylad I Y 0,40 Flojle mlo Copdo sla 20, @

Sl asb i o5y s S sl Jlale o LB 55 (6,030 Js & by e

(Y Jsd) 55 8 o )l baas 3 oy 5 s ol b V¥sles Jde s 5 555 o0

S el 4 b g lslas sae y Jule HL LY Jyas

_ sb,b
gst‘t::‘vi‘ sla s m Shele sl AVE sl e o
g5 SR ] . odds Ikl 3 Ikl Solstwe Solsbwe
3, kbl 8

Q1 N ANl
Q2 Ve /81 AR\ Ve T
Q3 AA v/8E v/V00 V/YE dedese
Q4 AVARS +/14 YARAY 0/0+ o
SSE e, Q5 /A NV AT 0/0) ok
Q6 +/49 +/A0 \ DANT 0/04 s
Q7 +/40 V/VE e DAY o/ s
Q8 2N VY YARY /o s
Q9 S /YA ARG Ve s
Q10 +/4) +/AV v/AVe 1/0A dedese
Ql1 A\ aY +/\VA V/YN Sedede
QI2 AN /0 ANE VIYY ek

Q13 \/oY Va%
Ql4 14 /oY AN\S VYo Sedede
Q15 Vet +/AY AV VA s
Q16 +/AA vV DALY V/vVA s
Q17 N v/oV VALY % Sedede
6*1)153)5 QI8 VA v/0r VANYY /44 kk
e Q19 V/oe /08 VY 0/A¢ ek
Q20 Ve Tat3 /0¥ AN 0/aA T
Q21 \VAR AR ANLY 0/VA o
Q22 \/ Y /Y VANV 0/44 dedese
Q23 +/40 +/Vo +/\00 VYo sk

\\%3



Y s o el S ¢ S i S 5

sl e st sl sk s 348 e
TR SR ol odds Ikl AVE 3 Ikl Slstwe Slstwe
3, kbl 8

Q24 /oY VA
Q25 \/oY */V VANAYS AN wkk
e Q26 \/0) AV VARV o/ s
le'.?.t»i..;.ﬁ) Q27 \VARA +/04 Joeo ANA o/t0 Tk
Q28 /A0 Yy AL o/+\ ok
Q29 +/Av (AN LVARS o/+Y wkk

Q30 \/¢o v /VE
Q31 Voo AL 2/AVY 0/4¢ s
Q32 +/Q 2/08 /YA VAL s
SSa0 56 Q33 AN A\ ARY: /e ok
alal g = Q34 /A VY v CAYY V/00 s
Q35 \/oY */AQ VAY-13 V/A+ s
Q36 /NO Vay +/\Y0 /A0 xkk
Q37 VAN +/OA AR /0 Sedede

Q38 V¥ V/AE
Q39 +/A) N CAYA 40 Sedede
-, dils Q40 /Ay /01 ARIN /A -
gy Q41 /A0 Y VARY:) Ay Sedede
Q42 vJAE +/1\4 VJOVA AR VA o
Q43 VY v/OA VARNY V/Y¥Y Tk

5 olbld) Jlle glasl e Sl 5l eslizal b st sla o a5
Laas 58 5 sl #1470 31 i (golslme sde 5 /8 31 iy baa S des sl (5 lllkul 8
oy 5l ab i s 6l STy pley S 6 Seilll 1y Jrasn la ke e SIS e
Gloiie e gl sl Lol oSle e i b gl Jble Lo
Slr o Bl 0581 3580 Ao 3 bty ) Ken alss 5 e300 VL tasn

(Y JS2) 555 o s p osel SS b (ol Vsl s sa W e

\Vo



1200 Oleagl o¥ oylad I Y 0,40 Flojle mlo Copdo sla 20, @

0.0.0.0.0.0.0.0.

s 8kl Sl s g ke SYslae Jua Y S

Pl 858 sepaFls X s

RMSEA = PCFI PNFI IFI CFI NFI TLI AGFI GFI CMIN/DF gﬂ’u

+/2VA +/YYY QA WJAYY | /804 e/AVY L 2/308 | /QYA | 2 /AV) AZARAN Sl

oo S eslinad Waas 3 (6 lslne Q}aﬂjl o5 Slgty Je J%.,U} o 3 o
C]a..z JA-LM:\J.: sl 0l edlizal P 9 CR Lf")’u )\J..E.a L;’J;- u.a;—LJI 93 )‘ U’:“>” g)'i\
el plde AL =VAT 51 ST L o #1/87 1 i Wl Sl Hlde chs 3 0 (6 lskas

Obbas Csls Pojlais gl /00 5l 3K S polas 5 cd V.@_a}ﬁ‘ 05 awls 95

A



Y s o el S ¢ S i S 5

Ol 15 +/80 Oluabl v )3 jio Hliie L Sy Slis sl eddalw liis

6Jl:$l..s Yl J.LA @L’S S 6 Jjb

ot e e .
; CR | (SE) P s b
b,}‘j' L5J|3L'~'~‘ P
LG e O/ | /gy Glalys o S0 56 - 815 (¢, H1
L e VYL | AT Y Sl el S5 s, H2
LG e Y/AY | /YN | /AT alal g o (SO0 - il ey H3
. Sa0p6 - il el S e
P A O T T A d B
alal g
b e QAL | VA VA O ghel,8355 - 515 6,8, | HS
KW e YA NAY Y slalyz o S0 -G sl Ss= | HE
) SE05B -~ S35 — 815 o)
Lk e YAV Y o S H7
alal g

) SR ) sae s, B has B
Lt VAR [7AR! v/evA VYV HS8

(dlal gt oS50 56

L Slalg ot SE056 5 ST G eny S GE Wl Ao 20 luebl plaw

A3 Al 58 s alg 4 d ol ol S Luss

z £ &
S dom g Cow —0
oA s e o jlael sl (gl gs sl ol Olpea dlal 2 glac e
9 CJ‘)JEA 9 k)':"‘j'g u.a.&.: o\) )\ QLS)[S 9 Q\J.:Jm J)‘jﬂ )‘ LS)L:W; BE .,\.:),.Z&d oalaul

Slal g @Q:oj;lsgc\mp;;dwCﬁ,gl{)\@;@.;g,gmg orlsd 03340

\\A%



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

J>_=LAJ)A{fw‘5th5§5{)‘5QW}A}&:‘J&bg;\ﬁd\ﬁﬁ)mbdbb.,\}\eb;
SO e Gromed Nipd e O e Gy 5 OLSOE i oSOl w
ol 033595 S 3 LSS Colur il 4 e 1813 Ol Olejle 3 35 50
Jad 5 J 1 s s OIS 5 Pl Cﬁ-)gl{)\céa\_g.);jl}:{\:xﬁ&ﬂfg) Cowd
S L Sl 0SB S18 s D e Bia b Sl ey s
plowil pae = yay Ials L HE 5 3 salylSs 5 o litilyy el 6 S il
SSE056 5 S E oy oS el Jlgmal Al ol 5 e Ced 4 b ol 0l
S ayls olsbian 5 te LU o 20l Okl s sladleile OLSLS slal gt
sk, 815 O, s aul 0/8¥A CR bl 5 +/8F ey, aar 5l
b S5l 4 e o dizs plesl 5 S LSS Jlise 5 axils QLSS L (slaliate
(’JN cjﬁ- LS, 553 o ome (S by S (oor W Lisd o LALSJ;M 33 oksuls
ol b s slaolele anl anils | Olaii g3 Slual 5 Slajle Slaal Giss gl
el s e kil 3 L Calie Ol i 5 pilsd cpl 4 Wl G hwD BB 5 ) geeadyl b
ASLscens il b Slesle Olasl 51 5 Giss gl OLSLS s e 3 dileulds
5 ) bl b 4 onl ls S Slal g ot GSE0 50 w4 pll 5 038 (28 |
035 4 b 3)fs Clae (VoY) OLIea 5 3layl 7oV e LSe35 e)ls o¥eYe
53OS, amliily, sl S oea, oS ol Sl wbo ol o fass
£ CR ol 5 0/ s g b i 5L oS 51 (glslme 5 e 3L 055 sladlesles
S VU (55,58 5wl ases sbml e 4 S5 Ol o ol VFE I
Lo o3l cpl 4 QLSS &S Slos s oo Oleslee 55 OUSLIS oS Lie il 53l il
Jél;d‘u_L,uyzugc;\)'l?m:yo\ﬁ)wﬁ{:;m\ycjm45&4.@0,\{\%4{45
ol @l Ll 2 slaedl WLl 15 e ST Bl Cans el 4 bl
VWb an 5 a5l ToYrohan 5 Ot Yo Yo i 5 Kly) glaasl L oas b
2 LBl el 4 ol gl wly cpl s e b D05l 3l il pan

wb b pl s lslas 5 cte S e sladlesle OLSJS Slal s oSE0 40

\VA



@ SKes g sbiden oo e wilals S SO S s S G el
Llod 4 QLSS &S Jley s 4l /AT Jlaie 4 CR ol 5 v/AY s o 1 e 5L
G 4 e 5 03,8 AR ) g 8 LS e A8 Sl ele| bl
53l YNy UL 5 Je)lS) sla s el b e ol Led Slile Sl
0 e Ol hash poler 4l ol lges (YT (S Sily oYY O
s ooblias 5 oo 5l ailal g o oS0 6 bl sl ol 51 ST 3 (g,
L 5S15 O, i agl YA Jlade 4 CR o)Ll 5 +/08 s o o 4 4> 5L &S
L Olgab! ! L@ﬂl;,UJA:&WQUS)[S@NYQMQJL.Q-)QLSJS Oalses lis
SR Dype 3 5 b Al aS s sl s ki o a4 S W sleasa
03 LAl el sl 4 e (g ny S 5l | Ksd el Sl 5 0l 8
e s S Sl S0 6 plBI (6 i Sl b A e s et OLSLIS
salal YaYe (s 5 Kby slaas b 2B L ans bl LI s Ol e 5 Ol S
2 S G S e Ol Rash ey as a0l s (T LIS
wo,h cpl sl golslae 5 e ):JL? 995 slaolesle s OLs IS o 6.)\,:1)5:);'-
ot bS5 Ola, s aul QAL Ui 4 CR )bl 5 VA e 1o e 5L
sl = a C\Jé\ 5 Ly osba g 4 OUSHE Wsd o o se OLSIS adiapslazel
an YOA O 5 4 TY 0 5 ssl) slaas 3 e b asp ol s s
2 OLSIS (sel,lS355 S o Ol Jha sy i 4 b ols Jlgsean (VoY) (OLIKes
o i 5l 8 303 (lslae 5 ute LU s laolele s slalys o oSE0 40
b a6l 1y 331 gla Ul ool 3l sl s b W/AY lde 4 CR ojlel 5 o/FY s
LS eslizal 55 50 Glacs B 51 B sl Ll sl 31 5 das e ol 58 u.,aLi-Jn&cL?d‘)b
a el s by 5 Slle Glal Gis Sl i 5 ol S o s
Lo T0YY ODSan 5 an) Glaad bl L oas b opl S e alal s oSS0 56
OLan 5 Qlelays YovY QLK sla )l YV YO 5 o gul ATAVCLE 5 (558
SRS g5 oly 5l S15 (6, S e Ol JRash axia s b 3l lsen (Y202
Sls lsbae 5 oo LU s slallesle L3 LSS wlalys o SE0 46 L SY

\va



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

6 S5 Oleay s Auls,se YV lade 4 CR bl 5 /M ey jb aar 5L S
o i Slaedl 0Ly 5 S e g oo 3 03 Spal 3 5 LSS L 03 STl
Vb esaslezel 5o S gy sb Gust sl 5 b GUlg 4 0SS K e
SSL s ol alm leld 353 e e AN G855 ran &S S S
OLen 5 a8) laas b i b ad b ol disd U Glosle Dlaal 4 503 5 28 )
s Dl oS ol gl wl ol Sasn ole A b Caless ls Slsen (Yo
» O el oSE056 S ey S b e e
£/0) Jldis & CR o,lel 5 0/YY s o i ot 5 and 3 ol 553 0 D55 slaole L
Ly OUSIS 358 o e OLSLS 5 0l ke s alacas 5 ailiwss Jaulyy ondls s ol
Do smnys gy 1513 (6 pas S o 4 5 S &S 8 Sl slac e s £l
o el Olosle olg Gl & olaws ol S Ok 52,8 IS8 0LS LS 5 Ol e
PG s (6 mi Jilad Ol e b i il ol (2l L OLSUIS S il 3 03550
ol b e ol s BU Gl Olasl 4 Wil 5 oS oS00 «
(YoYe (b5 Ky Vo Oea 5 0 Y9V O 5 S5 o) sle s
PSR 5 e S Gy Saw 53 S 35 0l Olge palply 3l Glsan
Gk 53 1 CSilie iy oS dmes OLSLIS (Slojle Slasl 4 s sl Jele
A ool G155 (5 pen s S (S84 w1503 il edge O planl 5 e e
5 Lolial ol 5530 Gob ol cpen 5 35l 0 3550 OLSUS 3 1, cuby s
Olaiiss 5 Olojle slaolel G sl Obr 5 5 b s L3le B 1) 5 sla ol
Slle Goe s il OO Olaiisd Olaal Giss ol 5Sen byl Lol i oS
4 e st ol gl Sh L Gty Somw § 55 opl S Sl o ype ) 55 AL
Sal,Ss 5 5 ol el e Ll L G edd OUSLIS s Sl 5 susl
30, e OVl Dl 5 e rames S Sl ot oS00 4 Sl GO
G 53 OLS)S sl Julpdl 4 e 5 A8 Lol |y dasly opl Ll e 50 Ol

355 0lsle 5 Olaigd Glual



Y s o el S ¢ S i S 5

S L8 30 dos slaolesle Ol pde 353 o slely iags glaasl war 5L

CSolie S S pl e amie gla Shs Sl a8 i s ) S1 e
SLoble Ol pde 6,8 6 o Slosle Glual giss Cgr Lasl zin $5508 5 0LS,S
SIS s gy 5 LS jasein |y dlalyt b oSS0 66 5 golsl slud s 50 oo
5wl G 58 SN mmens LS e 3 Ol CeL.» Sl S (6l
wesl 4l el slails; Bl a4 OLS,IS & S (Sl olojle s glillbes Lis
OBl 035550 4 Bl S LSS LS Ol S O 1y s ekl Al
3 S alalt ot Gl e S e 5 00O S S (e SLsos
o gty oddolml Connp T~ Sl b Jes sbaolesle Ol jde das aclil
ool Bl g aaly Ll by s lasy e o5 ol Sl 5 il Sis gsldels
iman S 0, Olosle Cojgele Giss 5 Oliied CSis = lp Ll Olsew
Coeo 3l s Shysl 5 L CL,Q.-\«{&JEJ Ll 51 L ilsd Sl 035,95
Slaosss S 2 b5 W3l 2isel a0 Ll slie cnl sl oS LEL adls g g g
foosb JRIBl Cel e S B | 3l laslaaal b sla i, b sl
CUSJS it ol e SO GLaBUI S5 L il e e s (20 5
ool Oy Blaal 4 glaws glialy 5o Adlgn s clasllus &l L5 Ly
Olaisd 5 OLSHS L (oo ,mnly Laslsy WOlsle Ol a5 Ol pde A3 53 1y SL s
Slal g ot glasli 55 55 5810 goms S VL isufl Corge oS S 55
S oph o sledy s sladlsle as | QKJJJSM 5 Olpde 4 omen 350 e
YU s Lol bl 51 S o 3L 1y ol Sous o8 08 ik oS Lolin ghad (gl
o S K 5 S s sl 3l sy el 03 Sl s S eslinad YU il s
S ol ek 4 Cows Lol DS, &S asl ansll Ll Lol & ol o Sas
Slosle sla et 5 ol S 0l gl O el 3pd e sty Ul

L b ol 8 0T OSGl ym 55 b ds 1)) o (sl el

AN



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

5 SR s S i ke gbiask S ssd e slgdy ires

PP 4 e 2g &S sl el pogar lalleile s el ((SE046
BB SKaS Ll pl Osaly s pite o Lol 4 Kl 5 0 sl (5 dyvans
S b gl lelSils Wl e 5wkl 5 A4S gba iash 5l eslizal LS >
=S5 L AS 5 b bty Sl eslind b s cas 13 ST ol Kass su)
S aly 5 el aul Ll 5 s p 550 ey 5588 LS 5 s 4 e
S a5 O3 sdowe iagh cpl 5 da>De B Cussde 550 0 (5 5535 (63,008
a5l a3 s Sl Ol GRasty cnl ol L & el o3l s sckiiplon]
5 S arg a5 sl Bld 5l s glosls 4 b tass bl asls

el el pon el S b (s oo 5oa) LaOlasle sl & (hassy ol e

gl =

[1] Shum C., Ghosh A., Gatling A. "Prosocial rule-breaking to help
coworker: Nature, causes, and effect on service performance",
International Journal of Hospitality Management, 79, (2019), 100-109.

[2] Wang F., Shi W. "Inclusive leadership and pro-social rule breaking: The
role of psychological safety, leadership identification and leader-
member exchange", Psychological Reports, 124(5), (2020), 2155-2179.

[3] Griffin R. W., Lopez Y. P. "“Bad behavior” in organizations: A review
and typology for future research", Journal of Management, 31(6),
(2005), 988-1005.

SSE06 it gl Shy Je sl b e g b g e s e [E]
o ke lelas aolilas (OLSOS el 85550 il 2E eluly el
AV 0 (FAY) (DAY

[5] Salehi Abarghavi M. A., Amiri M. A., Faizi K. "Providing a framework
for evaluating organizational resilience in Iran's leather industry",
Quarterly Journal of New Research in Decision Making, 3 (3), (2018),
129-105.

\AY



Y s o el S ¢ S i S 5

Selee I8 86 53 ol amle B e ol o) Lsgen [
Nl Ol Ass Sladloile Olpte b s alaly st SEOHE el

[7] Irshad M., Bartels J., Majeed M., Bashir S. When breaking the rule
becomes necessary: The impact of leader—member exchange quality on
nurses pro-social rule-breaking, Nursing Open._(2021)

[8] Tu C., Luo B. "Paternalistic leadership and pro-social rule breaking: The
moderating roles of psychological empowerment and leader-member
exchange", Human Systems Management, 39(1), (2020), 93-103.

[9] Morrison E. W. "Doing the job well: an investigation of pro-social rule
breaking", Journal of Management, 32(1), (2006), 5-28.

[10] John L. M., Shafi M. "Impact of organizational structure and social
support on pro-social rule breaking: A frontline perspective", Cogent
Business & Management, 7(1), (2020), 1781994.

[11] Van Knippenberg D., Van Ginkel W.P. "A diversity mindset
perspective on inclusive leadership”, Group & Organization
Management, (2021). 105960112199722.

[12] Randel A. E., Galvin B. M., Shore L. M., Ehrhart K. H., Chung B. G.,
Dean M. A., Kedharnath U. "Inclusive leadership: Realizing positive
outcomes through belongingness and being valued for uniqueness",
Human Resource Management Review, 28(2), (2018), 190-203.

[13] Rayner S. "Educational diversity and learning leadership: A
proposition, some principles and a model of inclusive leadership?",
Educational Review, 61(4), (2009), 433-447.

[14] Ashikali T., Groeneveld S., Kuipers B. "The role of inclusive leadership
in supporting an inclusive climate in diverse public sector teams",
Review of Public Personnel Administration, 41(3), (2020), 497-519.

[15] Khan J., Jaafar M., Javed B., Mubarak N., Saudagar T. "Does inclusive
leadership affect project success? The mediating role of perceived
psychological empowerment and psychological safety", International
Journal of Managing Projects in Business, 13(5), (2020), 1077-1096.

[16] Sherf E. N., Parke M. R., Isaakyan S. "Distinguishing voice and silence
at work: Unique relationships with perceived impact, psychological
safety, and burnout", Academy of Management Journal, 64(1), (2021),
114-148.

[17] Sun Y., Huang J. "Psychological capital and innovative behavior:
Mediating effect of psychological safety", Social Behavior and
Personality: an International Journal, 47(9), (2019), 1-7.

VAV



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

[18] Javed B., Naqvi S. M., Khan A. K., Arjoon S., Tayyeb H. H. "Impact of
inclusive leadership on innovative work behavior: The role of
psychological safety", Journal of Management & Organization, 25(1),
(2017), 117-136.

[19] Javed B., Fatima T., Khan A. K., Bashir S. "Impact of inclusive
leadership on innovative work behavior: The role of creative
self-efficacy", The Journal of Creative Behavior, 55(3), (2020), 769-
782.

[20] Rahman Khattak S., Saleem Z., Khan H. "Relationship between goal
orientation and employee creativity: A mediating role of creative self-
efficacy", International Journal of Organizational Leadership, 6(4),
(2017), 434-443.

[21] He B., He Q., Sarfraz M. "Inclusive leadership and subordinates’ pro-
social rule breaking in the workplace: Mediating role of self-efficacy
and moderating role of employee relations climate", Psychology
Research and Behavior Management, 14, (2021), 1691-1706.

[22] Van Breukelen W., Schyns B., Le Blanc P. "Leader-member exchange
theory and research: Accomplishments and future challenges",
Leadership, 2(3), (2006), 295-316.

[23] Carmeli A., Reiter-Palmon R. "Inclusive leadership and employee
involvement in creative tasks in the workplace: The mediating role of
psychological safety", Creativity Research Journal, 22(3), (2010), 250-
260.

[24] Cenkci A. T., Bircan T., Zimmerman J. "Inclusive leadership and work
engagement: The mediating role of procedural justice", Management
Research Review, 44(1), (2020), 158-180.

[25] Zhu J., Xu S., Zhang B. The paradoxical effect of inclusive leadership
on subordinates’ creativity, Frontiers in Psychology, 10, (2020).

[26] Guo Y., Zhu Y., Zhang L. "Inclusive leadership, leader identification
and employee voice behavior: The moderating role of power distance",
Current Psychology. 41, (2020), 1301-1310.

[27] Gallegos P. V. "The work of inclusive leadership: Fostering authentic
relationships, modeling courage and humility", Diversity at work: The
Practice of Inclusion, 17(3), (2014), 177-203.

[28] Choi S.B., Tran T.B., Park B.I. "Inclusive leadership and work
engagement: Mediating roles of affective organizational commitment
and creativity", Social Behavior and Personality: an International
Journal, 43(6), (2015), 931-943.

[29] Dahling J. J., Chau S. L., Mayer D. M., Gregory J. B. "Breaking rules
for the right reasons? An investigation of pro-social rule breaking",
Journal of Organizational Behavior, 33(1), (2010), 21-42.

VAL



Y s o el S ¢ S i S 5

[30] Vardaman J. M., Gondo M. B., Allen D. G. "Ethical climate and pro-
social rule breaking in the workplace", Human Resource Management
Review, 24(1), (2014), 108-118.

[31] Hantula D. A. "Inclusive leadership: The essential leader-follower
relationship", The Psychological Record, 59(4), (2009), 701-704.

[32] Frazier M. L., Fainshmidt S., Klinger R. L., Pezeshkan A., Vracheva V.
"Psychological safety: A meta-analytic review and extension",
Personnel Psychology, 70(1), (2016), 113-165.

[33] Edmondson A.C., Lei Z. "Psychological safety: The history,
renaissance, and future of an interpersonal construct", Annual Review of
Organizational Psychology and Organizational Behavior, 1(1), (2014),
23-43.

[34] Newman A., Donohue R., Eva N. "Psychological safety: A systematic
review of the literature", Human Resource Management Review, 27(3),
(2017), 521-535.

[35] Kirkman B. L., Cordery J. L., Mathieu J., Rosen B., Kukenberger M.
"Global organizational communities of practice: The effects of
nationality diversity, psychological safety, and media richness on
community performance", Human Relations, 66(3), (2013), 333-362.

[36] Choi S. B., Tran T. B. H., Kang S. W. "Inclusive leadership and
employee well-being: The mediating role of person-job fit", Journal of
Happiness Studies, 18(6), (2017), 1877-1901.

[37] Tierney P., Farmer S.M. "Creative self-efficacy: Its potential
antecedents and relationship to creative performance", Academy of
Management Journal, 45(6), (2002), 1137-1148.

[38] Adil M. S., Khan M. N., Khan I., Qureshi M. A. "Impact of leader
creativity expectations on employee creativity: Assessing the mediating
and moderating role of creative self-efficacy", International Journal of
Management Practice, 11(2), (2018), 171.

[39] Amoah R. "The use of rewards to stimulate employee creativity: The
mediating moderation role of job satisfaction and creative self-
efficacy", International Journal of Current Science Research and
Review, 04(05), (2021).

[40] Park N. K., Jang W., Thomas E. L., Smith J. "How to organize creative
and innovative teams: creative self-efficacy and innovative team
performance", Creativity Research Journal, 33(2), (2021),168-179.

[41] Afsar B., Masood M. "Transformational leadership, creative self-
efficacy, trust in supervisor, uncertainty avoidance, and innovative
work behavior of nurses", The Journal of Applied Behavioral Science,
54(1), (2018), 36-61.

\AO



1601 Olagli ¥ oylad I Y 0,40 Sl glo Copdo slo 255 @

[42] Du K., Wang Y., Ma X., Luo Z., Wang L., Shi B. "Achievement goals
and creativity: The mediating role of creative self-efficacy”,
Educational Psychology, 40(10), (2020), 1249-1269.

[43] Han G.H., Bai Y. "Leaders can facilitate creativity: the moderating roles
of leader dialectical thinking and LMX on employee creative self-
efficacy and creativity", Journal of Managerial Psychology, 35(5),
(2020), 405-417.

[44] Sweet S. N., Fortier M. S., Strachan S. M., Blanchard C. M. "Testing
and integrating self-determination theory and self-efficacy theory in a
physical activity context", Canadian Psychology/Psychologie
Canadienne, 53(4), (2012), 319-327.

[45] Hollander E. Inclusive leadership: The essential leader-follower
relationship. Routledge. (2012).

[46] Ye Q., Wang D., Li X. "Inclusive leadership and employees’ learning
from errors: A moderated mediation model", Australian Journal of
Management, 44(3), (2018), 462-481.

[47] Abbas M., Raja U. "Impact of psychological capital on innovative
performance and job stress", Canadian Journal of Administrative
Sciences/ Revue Canadienne des Sciences de l'Administration, 32(2),
(2015), 128-138.

[48] Breevaart K., Bakker A.B., Demerouti E., Van den Heuvel M.
"Leader-member exchange, work engagement, and job performance",
Journal of Managerial Psychology, 30(7), (2015), 754-770.

[49] Dulebohn J. H., Bommer W. H., Liden R. C., Brouer R. L., Ferris G. R.
"A meta-analysis of antecedents and consequences of leader-member
exchange", Journal of Management, 38(6), (2011), 1715-1759.

[50] Kimura T. "The moderating effects of political skill and leader—member
exchange on the relationship between organizational politics and
affective commitment", Journal of Business Ethics, 116(3), (2012),
587-599.

[51] Liden R. C., Erdogan B., Wayne S. J., Sparrowe R. T. "Leader-member
exchange, differentiation, and task interdependence: Implications for
individual and group performance”, Journal of Organizational
Behavior, 27(6), (2006), 723-746.

[52] Bauer T. N., Green S. G. "Development of leader-member exchange: A
lon-gitudinal test", Academy of Management Journal, 39(6), (1996),
1538-1567.

AR



