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On the impact of impression management tactics on career 
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Abstract  
 
The influential behaviorsof employees inan organizationenvironmentare visible. 

Such behaviors influence both the decisions and organizational outcomes and the 
employees’ career in the organization. Therefore, one of themost important 
issuesrelated topeople career within the organization is the different influential 
actions which are done to achieve different goals.  Due the significance of career, 
the present study was carried out to investigate the impact of impression 
management tactics on the employees’ career. This study was applied research and 
the design was descriptive survey. In terms of data collection procedure, the present 
study was correlational and based on structural equation modeling. The data were 
collected through a validated instrument consisting of 28 items measured on a five 
point Likert scale.  The participants were 201 employees of Bonyad Shahid 
organization, who were selected through random sampling. In the analytic model of 
the study, the independent variable was impression management tactics, carrier was 
the dependent variable, and gender, age, education, and working experience were 
moderator variables. The results of the study showed that the impression 
management tactics have significant positive impact on the employees’ career.  

 
 
Key words: impression management, impression management tactics, career. 
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