
 

 

 
  

 : 
 

1*  2 

  

1- . 

2- .   

  

 25/9/1394                   :17/3/1395  

  

  
    

            

   .   

     .   

 .    

   .    

          

       .  

        

 .   QSR Nvivo    5 14  

60  .    

    .   

                                                                                                                                  
*  E-mail: elhebrahimi@ut.ac.ir 

  

621395 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             1 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

2 

             .

   

         

        

  

  QSR Nvivo  

  

1-  
    

 .   
1 2008        

       

110.   2      

        

     .   
3            

     2.   

    .4 
5    

  38. 

  

 4 .   

 . 

                                                                                                                                  
1. Ernst & Young 
2. The human capital institute 
3. Profile  
4. The Intelligence Economist Unit (EIU) 
5. The economist group 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             2 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

3 

   .

     

     
1     

 2     .   

     

  5  6.  

        

    

  .  

    
3      

  

2-  
     .

          

      

    .   .

          

      

  .        

    .    

                                                                                                                                  
1. Multidimensional  
2. Holistic 
3. Strategic Reference Points (SRPs) 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             3 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

4 

     

   

   

  

3-1-   

»1 «riscum» «   7255 .

»       ( ) 

  «       .
2  

 .

     

 89.    

 risicare» «3       

98.   

   

   .

     

  :4 5 10.  

  (ISO) 31000  

» « 

  .       

        

                                                                                                                                  
1. Risq  
2. Reef  
3. To dare  
4. Wei 
5. Gee 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             4 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

5 

 111.     

12   1325      

 89         

14147  . 

    

       .

   ) :1    ()2 (

  152-3.  

  

3-2-   

 2008     »     

«  

   11 .

2011  »     

«  :»   

      

 «34 .    

»

 «2.  

    

      

          .

 

         .

        

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             5 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

6 

   1  

7 12 .      

  

 1 :       

)  (   )

       .  (

     

   

 2 :      ) 

 (  .    

     

16.  

         .

        

    

 4 .      

      

        

      .

       

     .

        

  177-46.  

  

                                                                                                                                  
1. Human risk  
2. Human Resource risk (HR risk) 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             6 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

7 

3-3-   

1           .

        . 

         

   .10      

    

    .  

  

1    

  
           

  

 
 

 
 

 
  

1  18  
-   
-  

  

1 
 

 ( )

   

-     

2  19  

-      
-    
-  

 
-  

  

  
  

-     

3  20  
-    
-    
-     

 
  

 

  

   
  

4  1  

-  
  

-    
-   

  
-    

 

 
  

1000  
  

                                                                                                                                  
1. Liability  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             7 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

8 

  
           

  

5  4  
-    
 -    
-      

 
    

6  21  

-  ) 
   

-  ) 
 
   

   

-    

7  2  

-   
-   
-   
-   
-   
- 

  
-   
-   

  

 

    

III  

   
  

8  22  

-  
  

-  
     

  

   

  

9  3  
-    
-    
-      

161 
 

  

  

10  12  

-    
-    
-   
-   
-    

  

161 
 

  

  

 
 

 
 

 
  

11  23    
 

  

 
    

12  24  
 

  

 

   

3000 

 
36   

  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             8 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

9 

  
           

  

13  25  
 

 

III 
11 

123  
   

14  26  
  

  

-     

15  27    
 

  
  

  

16  28  

  

  

-  

  

17  29  
 

  

192 

  
  

18  30   
   

  

-     

19  31  

  
  

-  
 

  

20  32  

  

1200 
  

  

21  33  
 

  

25 

  
  

  

  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                             9 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

10 

  
           

  

22  34  

  
  

 
 

  
 

  

   

23  35  

 

 
   

   

24  36    

  

 

  

  

25  37  

 

 

  

-     

26  38  

  

1176 
22 

  

  

27  39   
 

  

3130 

  
  

28  40  

  

 
 

  
   

  

29  41   

  

 

  

 
  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            10 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

11 

3-4-   
   

     .

   1   

  

  

1    

  

  

 .      

) 1 

(. 

   

     

     .

    

    .

  

  )(  

 
  

  

1

2

3

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            11 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

12 

  

      

        

 .

 . 

      )      

 )  

 .( 

      

   

 

  

4-   
      

  

    1 19   

 .       

        .

  19   

1 .   :  

2 .  :    

  

                                                                                                                                  
1. Stevens  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            12 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

13 

3 .  :    

      

   

4.     

   

  

        

 .   

      

  

        

      

       

     .   

word  QSR Nvivo     

 .18       

  .18 857 

) 1 (731       ) 

 2   .(      

 60  3 

  .     

        

  . QSR Nvivo    4 

                                                                                                                                  
1. References  
2. Nodes  
3. Free node  
4. Tree node 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            13 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

14 

  .    

   60 14 5 

 .2           

          

  

3   » «  

            

(Quotation)  (References
)  (Nodes)  (Free nodes)  (Tree nodes)  

» ( )  
 … 

 

30  «
  

10 10   

 

 

 
 

 
 

 
 

  
  

St
af

f S
ta

nd
po

in
ts

 r
is

ks
 

7 7   
3 3   

6 5    

9 8  
  

 
 

 
6  6    

19 12   

»

 .
 

«. 

    

16 14  
  

  

 
 

 
 H

um
an

 C
ap

ita
l (

Pe
op

le
) r

is
ks

 

9  6     

21 14  
  

 
14 13   

 

8 7    

7 4  
 

13 13   
25 13    

 
 

15 15  
 

 

4 4  
 

10 8  
 

 
19 6   

 ...»7 6    

 
  

 
 

 
 

 

 
C

on
te

xt
ua

l H
R

R
s

 
  

13 6    
12 6    
7 6     

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            14 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

15 

            

(Quotation)  (References
)  (Nodes)  (Free nodes)  (Tree nodes)  

 
  

 .  

 .«...  
  

 

6 6  
   

6 6     

 
  

5 5  
 

6 6  
 

6 6  
   

 

 ...»

  
 
  «

   

16 14  
 

 
 

 
 

 
 

 
O

pe
ra

tio
na

l H
R

R
s

 

8 8  
 

7 7  
 

7 7  
 

14 13    

7 7  
   

 
 

9 9  
 

8 8  
  

 

10 9  
 

  

6 6  
 

6 6  
  

6 6  
  

12 11  
 

  

 

 

10 9  
   

13 11  
 

16 14    

20  13  
  
 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            15 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

16 

            

(Quotation)  (References
)  (Nodes)  (Free nodes)  (Tree nodes)  

13 12  
  

 

7 7  
 

12 10  
 

 
 

13 13  
 

 

7 7  
  

 

8 8  
  

 »

  .
 

... «
  

16  14  
 

 
 

 
 

 
 

 
 

In
di

vi
du

al
 P

ro
fe

ss
io

na
l H

R
R

s
 

 

9  7  
  

6  6  
  

18  12  
 

 
 

8  8  
 

7  6  
 

12  11   

  
15  13   
8  6   

  

             

   » «»   

«» «  .  ... 

9     

»      «   »    

 «»  «    .     

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            16 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

17 

»    «  

    .     

         

    

  

    

2   .      

 .    

        

     

  

       

  

  

  

         
  

             

2  

  

    .     

        

 42.       

   .        

2       )   

 (      .

   .  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            17 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

18 

  .

          

 2        .

   

         

         

 .       

)2(    )2 (3   . 

  

3             

  
  

 

  
  

  

  
   

   
     

   
   

  

  
  

   

    
   

      

  

  
 

   

    

   
    

   

  
 

   

     

       

   

5-   
        

  .        

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            18 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

19 

  

       

    .

          

   .     

    

          .

     

 .  

       

  1     

     .1 4 

       .2 

12         

        

 3 22         

     .     

19      

      .

       

       

     .

  .       

                                                                                                                                  
1. Paul & Mitlacher 
2. Cascio 
3. Mäenpää & Voutilainen 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            19 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

20 

19     

  .     

 14 60  .  

            

  

       :

» «» «»   

«»    «»  

  .«      

  

            

        

  

   

    

  

     

    

    .     1 

    

         

    

 .» «»   «  

       .  

                                                                                                                                  
1. Contribution  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            20 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

21 

    »  

 «» «»   « »  

  «   .     

     

      

      

   .

         

     .     

    

   

          

          

   .     

      .

  

     

 .  

       

               

          

     

    .    

         

   .  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            21 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

22 

    

     

     

  

      

    .

        

          

 .         :

         

 1    

        

      

      

      .  

  

6-  
[1] Ernst & Young (2008) Global human resources (HR) risk: from the danger 

zone to the value zone, EY, London. 

[2] Meyer M., Roodt G., Robbins M. (2011) "Human resources risk management: 

Governing people risks for improved performance," SA Journal of Human 

Resource Management, Vol. 9, No. 1, pp. 310-321.  

[3] Young M., Hexter E. (2011) "Managing human capital risk", The Conference 

Board, New York, 2011. 

                                                                                                                                  
1. Knowledge workers 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            22 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

23 

[4] Paul C., Mitlacher L. (2008) "Expanding risk management systems:human 

resources and German banks", Strategic Change, Vol. 17, pp. 21–33.  

]5[         ) 1394( »  

         :

«   2 : 1-24. 

]6[            ) 1394( »  

  « 

 

[7] Kedar B. (1970) Again: Arabic risq, medieval latin riscum, Studi Medievali., 

Centro Italiano Di Studi Sull Alto Medioevo, Spoleto.  

[8] Merna T., Al-Thani F. (2005) Corporate risk management: An organisational 

perspective, England: John Wiley & Sons.  

[9] Bernstein P. (1996) Against the gods: The remarkable story of risk, New York: 

John Wiley & Sons, 1996.  

[10] Cascio W., Boudreau J. (2014) "HR strategy: Optimizing risks, optimizing 

rewards," Journal of Organizational Effectiveness: People and Performance, 

Vol. 1, No. 1, pp: 77-97.  

[11] ISO 31000 (2009) Risk management principles and guidelines, International 

Standard Organization, Geneva. 

[12] Cascio W. (2012) "Be a ringmaster of risk", HR magazine, pp. 38-43.  

[13] Graham J., Weiner J. Eds. (1995) Risk versus risk: Tradeoffs in protecting 

health and the environment, Cambridge: Harvard University Press.  

[14] Svetlozar T., Stoyan V., Frank J. (2011) A probability metrics approach to 

financial risk measures, London: John Wiley & Sons.  

[15] Aven T., Renn O. (2010) Risk management and governance: Concepts, 

guidelines and applications, Berlin: Springer-Verlag.  

[16] Fheili M. (2006) "Developing human resources key risk indicators: Know Your 

Staff (KYS) practices", Journal of Operational Risk, Vol. 1, No. 3, pp: 71–85.  

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            23 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

24 

]17[     ) 1394 (      :

 

[18] Harvey M., Lusch R. (1990) "Balancing the intellectual capital books: 

Intangible liabilities," European Management Journal, Vol. 17, No. 1, pp: 85-

92.  

[19] Stevens J. (2006) Managing risk: The HR contribution, London: Routledge.  

[20] Kupi E., Ilomäki S.-K., Talja H., Lönnqvist A., Sillanpää V. (2008) Risk 

management of intangible assets – risks and risk management practices in 

companies, VTT Working, Finland. 

[21] Stam C. (2009) "Intellectual liabilities: lessons from The decline and fall of the 

Roman Empire," VINE: The Journal of Information and Knowledge 

Management Systems, Vol. 39, No. 1, pp: 92-104.  

[22] Mäenpää I., Voutilainen R. (2012) "Insurances for human capital risk 

management in SMEs", Knowledge Management Systems, Vol. 42, No. 1, pp: 

52-66.  

[23] Mousavi A., Nordin M., Othman Z., Sulaiman R. (2011) "A method for human 

resource risk management in mobile workforce brokering systems", American 

Journal of Applied Sciences, Vol. 8, No. 12, pp: 1287-1294.  

[24] Ernst & Young (2013) "Key considerations for your internal audit plan", EY, 

London. 

[25] IOD (2002) King report on corporate governance for South-Africa, Institute of 

Directors in Southern Africa, Johannesburg. 

[26] Blacker K., McConnell P. (2015) People risk management: A practical 

approach to managing the human factors that could harm your business, 

London: Kogan Page.  

[27] Rot rescu E. (2011) "The management of risk in the training of the human 

resources," Sibiu: Doctoral Dissertation, University of Sibiu. 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            24 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


  ...   ____________________________     

25 

[28] Wang X., Wang H. Wang H., Zhang L., Cao X. (2011) "Constructing a decision 

support system for management of employee turnover risk", Inf Technol 

Manag, Vol. 12, pp: 187–196.  

[29] Joy D. (1989) "Development and validation of a standardizad measure of 

employee turnover risk", Journal of Business and Psychology, Vol. 4, No. 1, pp: 

87-107. 

[30] Clardy A. (2004) "Toward an HRD auditing protocol: Assessing HRD risk 

management practices", Human Resource Development Review, Vol. 3, pp: 

124-150. 

[31] Verreault D., Hyland M. (2005) "Evidence for increasing the focus on strategic 

risk in HRM audits", Managerial Auditing Journal, Vol. 20, No. 5, pp: 524-

543.  

[32] Hyland M., Verreault D. (2003) "Developing a strategic internal audit-human 

resource management relationship: A model and survey", Managerial Auditing 

Journal, Vol. 18, No. 6, pp: 465-477. 

[33] Bryson J. (2003) "Managing HRM risk in a merger", Employee Relations, Vol. 

25, No. 1, pp: 14-30. 

[34] BSI (2011) "Guidance on the management of psychosocial risks in the 

workplace", British Standards Institute, UK. 

[35] Langenhan M., Leka S., Jain A. (2013) "Psychosocial risks: Is risk management 

strategic enough in business and policy making?", Safety and Health at Work, 

Vol. 4, pp: 87-94. 

[36] Lloyd’s (2011) "Lloyd’s risk index report", Economist intelligence unit, 

London. 

[37] Li Y., Zhang X. (2014) "Research on the innovative talent management based 

on risk management theory", Journal of Chemical and Pharmaceutical 

Research, Vol. 6, No. 4, pp. 413-419.  

[38] Tower Watson (2010) "Creating a sustainable rewards and talent management 

model", Towers Watson., New York. 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

                            25 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html


   _______________________  621395 

26 

[39] Siponen M., Mahmood M., Pahnila A. (2007) "Are employees putting your 

company at risk by not following information security policies? ", 

Communications of the acm, Vol. 52, No. 12, pp. 145-147. 

[40] Pandey B. (2013) Understanding of occupational health and safety risks and 

participatory practices in small businesses, Doctoral Dissertation, Massey 

University. 

[41] Jørgensen K., Duijm N. (2011) "Demonstration of risk profiling for promoting 

safety in SMEs", International Journal of Workplace Health Management, Vol. 

4, No. 2, pp: 179-193.  

[42] Bamberger P., Fiegenbaum A. (1996) "The role of strategic reference points in 

explaining the nature and consequences of human resource strategy", Academy 

of Management Review, Vol. 21, pp: 926-958. 

 
 

 [
 D

O
R

: 2
0.

10
01

.1
.2

22
86

97
7.

13
95

.6
.2

.1
0.

0 
] 

 [
 D

ow
nl

oa
de

d 
fr

om
 o

rm
r.

m
od

ar
es

.a
c.

ir
 o

n 
20

24
-0

5-
18

 ]
 

Powered by TCPDF (www.tcpdf.org)

                            26 / 26

https://dorl.net/dor/20.1001.1.22286977.1395.6.2.10.0
https://ormr.modares.ac.ir/article-28-12306-en.html
http://www.tcpdf.org

