[ Downloaded from ormr.modares.ac.ir on 2024-05-28 |

[ DOR: 20.1001.1.22286977.1393.4.4.7.7 ]

Fljle glo Co ko (slo 203
Jgggﬁ)kmaj 4 UL«J 4 0,95

o b Sl 5 518 NS adail ) e

3 . 2 . - 1 s . -
LSJ“mi'dﬂ*;fLﬁ"“”‘JO”"‘d"L"M‘ R B °'>|JCJ""‘""CJ‘9"

U\;" ‘Q\)e_? cdlj.@_:)s}»)}’rlﬁ AKA.U\: Lfﬂﬁ; C—"i}i"u oj; Ul.pl;.«l-l
U\;" ‘Q\)g_? cQ\J@J JS)A)}TL:{ om\: Lfﬂj; C_,..LJ.:.,\A oj; Ul.i:ml-z

Q‘ﬁ\ggaﬁ‘) c(;,u:t‘);f‘))) rL\i QK..;J.‘} Ldﬂj; C""ﬁ"\" .J\.L)‘ml,..;)lf—s

1393714 2 4, 1392/12/18 30 5

s A S>

el Ol 53 Wge e 5l 5 S WS (ol e 5 o Osali o s
Oleslw 0LS,S 51,5 672 el olal amslr ol a6 S o) 50 OWS Olial olaz>]
Gt s S agas s b aS il & 152 Gpud pmm 5 OO Ol elazr (s
GO o 5 Ikl asbiin 53 SleMbl (g5515 8 sla,lpl s Sl glad> e 53
St o b 5 6 piie L O S5 G b 3l S glaans b 03l ol S
sl
ol o (St gw) LIS GOt 4l 50 8 51 a8 das o 0L o 4 plS ) 4 Oge S, s
3 Slsle Slie Coley (guly 5 Sdllo (a5 SIS 5SSl (ulii s 5l Dbl
ol 0351 Sl ¢ (S S 5 bl Ry 31 s o3l (0 0 4 2 55 (15 sl
Sz 5 Ol o & ored 0333 Sl g 5 oilhd 35 5 gl Costd (Ol &
ool L baadle plo g andls & Wge s Sl (el 53 gl Coslsl b auly 5 o

lansly 2 Wge e 5l 0 5 (6 S

E-mail: hassanzadeh.hr@pnu.ac.ir Wlie J gis ok 55


https://dorl.net/dor/20.1001.1.22286977.1393.4.4.7.7
https://ormr.modares.ac.ir/article-28-11855-en.html

[ Downloaded from ormr.modares.ac.ir on 2024-05-28 |

[ DOR: 20.1001.1.22286977.1393.4.4.7.7 ]

1393 Sleens 4 o jloss A o595 Slojle plo Cypde sla 2050 @

csolenm) el Olesle W se 2 S, IS BV IS slao3ls

dodie -1

oy 4 Sl gl aalllas 4 (o3l e (Glasle O Kaass ol gladle s
315 3 Sl oyl 516K g bl blesls 0L 35 51 Slasle Se (slal,
3l glos S wials Wyt (sl [A6 o A] 555 e 0dilsr Wt L3, Olge b oS
ol [80 o 2] diil e me Laglosle gl oS 558 e ol 15 OLS,IS (gla s
035 Olojlo S g 30e OOlG L o5 S i Sy shols Wsa b sl 5 Jlas
[647 o 4] wn ool Olaslw S 5 Lasl sl o5dll b o 5 [145 2 3]
el L RS s bl Dl Jelse 5 (G (B 2 S s ol 2 S 5 550
o2 O] ol Sl gl das Sl Cilises glajl, w0 Olojle K OLSLS 51 S
Do ay S Lama 53 1 OLSIIS 3 slasls; lesle G 0555 SO - [101
S 0833 3 SN g 5l aS BV SSTal ate cpl 5lidas e 3 b o (g lslns
2 1 e sl oSl 0 5 )l slasl L 6 oty e Ll Ol
0353 53,0 b s BB baiasn Ot [211 o O] S e sty S b
oo ]l el la b g5 Slp I gl o lssh (i 51 Ol oS e
Olojlw 3| glas 51 QLSS 31l (slalis, oS 3 S 0Ly 0, Kan 5 el .[3
G ieS B sl glalis, dals i anils (g 5 SO glas &S jSlesle 53 e it
50l slazl Blis OLals S sl s 2 [43 5 8] 55 dal st 550 OLS S (g5
sl S Laylie 55 0l ol 55 LS Kan b 5 LIS BM1 oS s e 0L Olulidansl
2> by SIS S5 o Ol e 5l 52 8 s ls B (5 Sl gl 53 o welr
3hen (o 5 D55 Gl s bl 4 Slaxl e 53 sl 3 Gl S e OIS Joue
9] il oa w1l Ol L3 LIS GO Cins U 5 LIS GO Ol 31 OLES aas

o>l sboul psd 5 i lasl ale 3 3551 K Olse 4 oSl s s [322 o

90


https://dorl.net/dor/20.1001.1.22286977.1393.4.4.7.7
https://ormr.modares.ac.ir/article-28-11855-en.html

[ Downloaded from ormr.modares.ac.ir on 2024-05-28 |

[ DOR: 20.1001.1.22286977.1393.4.4.7.7 ]

@ IlSas 5 2yt 0305 e 1 ol 5 U5 G oy ) e

LS s b Sl [O75 o 0] 550 e a3 a3 5 slaxxl 5 5 S5
e 1y olazl 5 (65, Gl ( Sligas oo ool oDl IS GOl 5 L
A1) Wi e 505 4 58 SWH L BLi 3 & ol (5 dgnd G ombidiadlo s cdisy oo
aS 5,5 iy ymd NS J gl 3 (glas gazms Olge 4 0155 e |y oDl IS 3D1.[96 o
So S pl s @ulS1as (ol )8 G123 o A2] a8 e pleze bl 1y oo
D S el ST 0l 55 4 (IS plnil (62 Al 3131 sl Az 5 Ll e 35
8 Sl s @l 5 szl B3 2 IS 5l oot IS GO s eSG L
[153 o 8] desn 0T 4 S 5168 (Glamg B 3550 oo s 41 03,8 IS ol 4y 33
50U B ey alaily 5 ol B yme OF sl 5 IS Gl o o 55 Rty cnl 3
35 3N 3,8 o 53 s 3550 OAS Okl elezrl s Dlasl 3 Wga 2 b,

SRR 9 A Gl -2

Ll onsl-1-2

gy b pdy o Fse Jelse 1SS Ol 4 S OOl s gla s iS55 05 0l
E) LAQLA)l_w .b.;_‘>=ﬁ QjJJ‘ BSS O JJ"J‘-;’.:L:J, [146 o c14] Sl ol a Ll LA)).JS
[1 d.é ‘15] C,_.A‘ aJJS LJ}-]G.!.A db‘ C,.lﬂ.’\_ﬁj)u d)&;—‘ C,Pu 4.> \) Q‘Jjﬁ;wu
S 5 5 Ty 0303 plasl 68 0T 5 IS Jaen 53 ool 51 o3 b 1 IS 39
OLS, &S Ll 5 bl 5l (glas sazes 5l A5 L LIS 3Y1L[3 o 16] wils o v s
A7) s cole; L oS Wlos S dgms (4S5 (AS b JelS Gl g 3 Olasle S
A8] il cilby o plowil e Jans A3 S s Sl sl G [331 o
5ol s s il el 55 il 5 Dligad a5 peme S SO [46 o

1. Work Ethic
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1. Boatwright & Slate

2. Adherence to Company Policies
3. Attendance & Punctuality

4. Cooperativeness & Teamwork
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1. Integrity & Honesty

2. Observance of Organizational Provision

3. Productivity

4. Proper Use of Office Equipment & Electronics
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1. Responsiveness to Supervision
2. Counterproductive Behavior
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1. Production Deviance
2. Property Deviance
3. Political Deviance
4. Personal Aggression
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